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ABSTRACT 

In order to provide a base for national information 
planning and the restructuring of existing training institutions, a 
detailed study was conducted of manpower needs — at professional, 
paraprof essional f and technician levels — for information systems and 
services in the Caribbean region, A paper setting out the basic 
principles underlying manpower forecasting formed the basis for a 
forecasting model. In 1981 surveys of local contacts in Caribbean 
countries and regional training institutions were conducted to 
collect basic information about each country, the existing stock of 
individuals and jobs, the flows which might increase or decrease 
these, and the national or regional training institutions. There was 
a relatively poor response rate to the surveys. When the data 
collected were applied to the forecasting model, results showed that 
the Caribbean region faces a major problem in the supply of trained 
information services manpower. However, the forecasting model and 
data collection system were found to work well. The report begins 
with a brief summary of the work carried out, the conclusions 
reached, and the recommendations made. This is followed by sections 
giving fuller details on the manpower forecasting model, the data 
collection system, and the results and recommendations of the study. 
Sample survey instruments are provided. (ESR) 
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INTRODUCTION 



The origins of the survey 

The origins of this survey lie in the twentieth session of the 
Unesco General Conference. This Conference gave the Director- 
General the mandate to establish a pilot project for the co- 
ordinated development of national information systems in the 
Caribbean Region. 

To develop the pilot project, a Consultation was held in 
Kingston, Jamaica in May 1980 to seek and consider advice on: 

. the priorities for national information development, 

* with particular reference to the needs of the less 
developed countries; 

• the structure and contents of the activities to be 
implemented by the pilot project in response to these 
priorities; and 

. modalities of implementation. 

During the Consultation a number of problem areas were identified. 
One of these was concerned with the human resources for 
developing library, information and archive services in the 
Region. In recognition of this, a project was included in the 
first phase of the action plan produced at the Consultation. 
The precise terms of reference for the project were as follows: 

. Initial information manpower survey . The development of 
information systems and services in the Caribbean Region 
requires a detailed study of the manpower needs at the 
professional, para-professional .and technician levels in 
the various disciplines that will be collabprating. The 
study will provide the base for national information 
planning as well as for determining the restructuring of 
the existing regional and national training institutions 
for meeting these needs. * 

In accordance with this, Unesco approached Nick Moore, a 
consultant with experience of undertaking similar projects in 

• the United Kingdom. After some initial discussions a contract 
was awarded with the following terms of reference: 

. The Contractor shall, in the context of the Unesco pilot 
project for the co-ordinated development of information 
infrastructures in the Caribbean, prepare the instruments 
for data gathering and interpretation which will be used 
to carry out an information manpower survey in the 
Caribbean Region. This work shall include: 



* Consultation on the co-ordinated development of national 

information systems in the Caribbean Region. Final Report and 
recommendations . Paris, Unesco PGI-80/WS/20 July 1980 Page 19, 




m _ preparation of draft guidelines for data gathering for 
the information manpower survey. These guidelines will be 
used by information experts in the Region. . . 

. - preparation of the final guidelines, taking into account 
the suggestions of Unesco, and sending them to information 
experts in the Region with an accompanying letter... 

9 _ preparation of a manpower forecasting model which will 
be used to interpret the data obtained by the information 
experts in the Region on the basis of the guidelines... 

. - Testing of the model with available data as of 30 June 
1981 (later amended to 31 December 1981) in order to 
provide a preliminary forecast of short-term library and 
information manpower needs. 

. - preparation of a final report which will describe the 
methods and the results obtained after testing the model, 
as well as giving detailed proposals and a timetable for 
further work needed to complete the survey and forecast. 

The work has been completed as required under the terms of the 
contract, and this report represents the final report referred 
to above. 

The report begins with a brief summary of the work carried out, 
the conclusions reached and the recommendations made. This is 
followed by sections giving fuller detail on the manpower 
forecasting model; the data collection system; the results of the 
survey; and the recommendations for future action. 

It should be emphasized that this document should be considered 
as a preliminary one only. 

As it is explained later in the fcext, the data are not complete: 
muck information is still missing to interpret some of the 
results and the survey is only the first one in a series - and it 
is only with a series that it is possible to assess the reliability 
of the data obtained and to start thinking in terms of projections. 
Despite these shortcomings, it was decided to make the results of 
the survey available on the one hand because the data available 
reveal hard facts which are worth considering and, on the other, 
in order to encourage in later surveys the participation of the 
countries which were not in a position to contribute to this one. 

All comments on this study are welcome and should be sent to: 

Yves Courrier, 

Section for the Development of 
Information Infrastructures 
General Information Programme 
Unesco 

Paris - France 
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SUMMARY 



Draft manpower planning model 

The project began with the preparation of a paper setting out the 
basic principles underlying manpower forecasting. This paper 
is attached as Appendix 1. The model is developed on the basis of 
stocks and flows. On the supply side the stock of manpower is increased 
by the flow of new entrants to the system. Most of these will be 
products of the training institutions although some may come from 
overseas and others may be returning to work after a period of 
unemployment. The stock of available manpower is at the same time 
reduced by wastage as individuals leave for alternative jobs in 
information work elsewhere, or leave information work altogether. 

Similarly the demand for manpower can be thought of as a stock of 
posts, some of which ma /be vacant, which is increased as existing 
services expand or as new services are set up, and which can be 
decreased by reductions in the scale of operations or by closure of 
existing units. 

The manpower forecasting model is simply an attempt to identify 
and isolate these various stocks and flows, measure them and, using 
the information gained, to predict what the future situation will be 
within a given time period. 

Forecasting models can become extremely complex as further 
attempts are made to take account of different variables. Such 
complexity is only possible when reliable basic data exist. In cases 
such as this, where the statistical information which lies at the 
heart of the model is being collected for the first time, it was 
recognised that it would be necessary to begin with a simple model 
and only if that proved successful, to move on to greater sophistication. 

The model described in Appendix 1 formed the basis for the model used 
to analyse the results of the data collection exercise, in the event 
it proved necessary to simplify the model still further. This was necessary 
because it would have been unrealistic to expect some of the data 
required to be readily available, for example information on the nature 
of the wastage from the existing stock would have been useful, but it would 
have been necessary to collect this as a special exercise over a period 
of probably three to six months. In other instances it would be necessary 
to have the information available for a number of years in order to 
prepare a trend, yid again the collection of such historical data was 
beyond the scope of this survey. 



The. ways in which the model was -implified and applied are 
described in detail in the section o the report on the forecasting 
model (pages 7 to 11 ). It is possible to conclude that the model 
operated effectively within the constraints of the information 
available. It produced some interesting results and focussed on 
a number of future problem areas. Because of the need to simplify 
matters, and the need to make some arbitrary assumptions, the results 
should, however, be treated with some caution. They are only 
indicative of likely trends, and should not be seen as providing 
absolute answers. 



The data collection system 

The design of the data collection system was complicated by a number 
of factors. The prinicpal one was the fact that the data to be collected 
would be held in widely varying forms in different countries. In 
many countries the data would not exist at all and it would be necessary 
to make special efforts to collect it. 

It was also recognised that the collection and compilation would be 
carried out by individuals who already shouldered a considerable 
burden and who seldom had the resources available to collect more 
than the basic minimum of information. 

Finally the data collection system had to be sufficiently flexible to 
cater for the widely differing sizes and stages of development of 
countries in the Region. 

In the end two different data collection instruments were developed. 
One was intended to collect basic information about each country, 
information on the existing stock of individuals and jobs, and the 
flows which might increase or decrease these. These instruments 
made up the country survey, and they are attached as Appendix 2. 

The second set of instruments werft designed to collect basic information 
on the training institutions. These were sent to the three institutions 
in the Region and are attached as Appendix 3. 

The survey instruments were sent to local contacts nominated by 
Unesco. A list of their names and addresses appears as Appendix 4. 

The instruments were distributed in the Autumn of 1981 asking for 
information about the situation at 31 December 1981. Replies were 
received during the early part of 1982 and attempts were made to improve 
on a relatively poor response rate. At the time of writing, replies 
have been received from: 



Belize 

British Virgin Islands 
Dominica 

Dominican Republic 
Grenada 
Guyana 
Haiti 
Jamaica 
Montserrat 
» St Lucia 

Trinidad and Tobago 

• Only a partial response - covering academic libraries - was received 
from Trinidad and Tobago. This was because the shortage of staff is 

so severe that resources were simply not available to collect and process 
the information. This point is examined in more detail in the section 
on the survey instruments (pages 12 to 17 ). 

A full response was received from the training institutions in Cuba 
and Jamaica, although nothing as yet has been received from The 
Dominican Republic. 

A number of comments on the data collection instruments were 
received and these are discussed in greater detail in the relevant 
section. Broadly the instruments seem to have been reasonably 
successful, although the low response rate gives some cause for concern. 

The Results 

The data collected in the two surveys were applied to^the model. 
This produced the results which are contained in the statistical 
appendix, Appendix 5. 

It should be repeated that the results are no more than indicative 
of trends and possible problem areas. They are not based on full 

• information from the Region and need to be interpretted in the light of 
local circumstances. Many things which may seem significant when 
looking at statistics out of context can often be explained by local 

• situations or other factors. 

A detailed discussion of the results appears in the section on Results 
(pages 17 to 20 ). i n summary it is possible to say that the Region 
faces a major problem of the supply of trained manpower. Wastage 
and turnover rates, particularly among the para-professionals and 
the clerical staff give cause for concern. The most significant 
conclusion to be drawn from the results is that the output from the 
training institutions is well below that needed to satisfy the recruitment 
and training need in the short-term. 

er|c io 



The other results of the exercise concern the forecasting model, 
the data collection system and the desirability of using these as the 
basis for further work. 

The forecasting model worked well. Within the limitations under 

which it was applied, it produced useful results. Furthermore, 

it is clear that the model is capableof increased sophistication 

as the data collection system becomes better established and more 

sophisticated. The accuracy of the results available from the model will 

also improve with time as historical data becomes available, thus making 

it possible to compile trends. 

The data collection system seemed to operate well, although the 
non-respondents should be approached to establish whether a 
deficiency in the survey instruments led to a non-response. The 
data collection system used for the training institution requires 
clearer definitions. In view of the small number of training 
institutions, it should be possible for them to collaborate in the 
production of compatible statistics which can be used for the forecasting 
exercise. 

Finally, the present exercise would appear to provide a sound basis 
for a continuing forecasting effort. The section on future action 
(pages 21 to 22 ) sets out a timetable and some suggestions about 
how this might be done. The most significant point to note is the 
recommendation that further work should be carried out within the 
Region. Effective manpower forecasting and planning requires the 
willing participation of all the various organisations and bodies 
concerned. Such participation is more likely when the exercise 
is an integral part of the planning effort within the Region, The use 
of overseas experts has its place in the development of techniques, 
but the successful operation of a continuing system calls for the 
development and use of local expertise. 



THE MANPOWER FORECASTING MODEL 



Basic principles and reasoning 

The model was formulated in accordance with the principles and 
reasoning set out in Appendix 1. It is a commonly used model 
which was originally applied to library and information work 
by the British Department of Education and Science in the early 
1970s*. Since then it has been modified and developed and 
in 1977 was applied by the Library Association of Great Britain 
to review the supply of and the demand for qualified manpower**. 

The basic model was re-formulated to take account of the consultants 
initial conceptions of the requirements of the Region, and this 
reformulation was checked with a number of authorities, notably 
the Institute of Manpower Studies at Sussex University, to whom 
grateful acknowledgement is given. 

The model is founded on a simple view of manpower which holds 
that supply and demand are both stocks which are varied by 
flows operating upon them. 

In the case of the supply of manpower, the stock is the number of 
staff employed at any given time. This is known as the 'active supply 1 . 
There is also a 'latent supply* which is made up of all the qualified 
staff who are not actually employed at any given time. 

This stock, or active sunply, is increased by two principal flows. 
The first of these is the flow of newly trained workers which form 
the output of the training institutions. The second flow is made up 
of re-entrants to the active supply. These are the qualified workers 
who for one reason or another have not been employed in library 
and information work for a while. In the context of the Caribbean 
Region it is necessary to think of a third flow, not originally 
identified in the initial formulation of the forecasting model, and 
this is the flow of qualified staff from overseas. This flow could 



* Broome, EM Library manpower planning, Aslib Proceedings 
25 Ml) November 1973, 400-414 

** Report of the commission on the supply of and demand for 
qualified librarians Library Association 1977 




be significant if it were decided to correct an imbalance in the supply 
by attracting qualified staff from overseas. 

The supply is reduced by similar flows. These can be divided into 
two, wastage and absolute loss. Wastage is made up of a number 
of sub-Hows - movement to othex jobs within the country's library 
and information system; movement cut of the country; movement 
out of the Region; and movement out of library, information and 
archive work altogether. It is important to recognise that any of 
these forms of wastage can be temporary, and that re-entry is 
always possible. In contrast, re-entry is not possible from the 
flow known as absolute loss, as we are here concerned with individuals 
who retire at the end of their carreers or who die while in post. 

The stock which represents demand in the model is simply the 
number of posts, both occupied and vacant, for staff in the system. 
The stock is increased as a result of a growth in the size of existing 
units or as a result of the formation of new units. It is decreased 
in the sarne way, the decreases being the result of either external 
influences, such as economic recession, or through re-deployment 
or the improved efficiency of the system. 

These stocks and flows, and the relationships between them are 

set out in the model. By applying appropriate data to the model 

it is possible to see how the manpower system is operating at any 

one time. By making certain assumptions about the future performance 

of the various stocks and flows, it is possible to make predictions. 

Application of the model 

It was recognised from the outset that simplicity was required in 
the application of a manpower forecasting model to the situation 
in the Caribbean. The main reason for this was that resources were 
limited and that the first time the exercise was operated would be a 
difficult time for all concerned. There were likely to be problems 
with definitions, non-availability of information, and an understandable 
reluctance to commit scarce resources to an exercise which was to 
produce uncertain results. The decision was therefore taken to 
keep things simple, but to start from a base which would allow 
increased sophistication at a later date. 

In the event the model was simplified by treating the flows operating 
on supply as a single flow - wastage - and by treating the flows 
operating on demand, again as a single flow - growth. This has 
various implications for the interpretation of the results and for 
future applications of the model. 



Beginning with wastage. Information was collected on the various 
movements which together make up wastage - movement within 
the library and information system of the country; movement within 
the system in the Region; movement outside the Region; and movement 
to jobs outside the library and information system altogether. In 
calculating the overall wastage these different movements were 
a gg re g ated - The fcU information is contained in Table 2 in the 
Statistical Appendix. When applying the data certain principles 
were followed which should be noted here. When calculating the 
wastage within each individual country the following movements were 
included in the overall wastage figure - changed jobs within the Caribbea 
moved outside the Caribbean; and left library and information work. 
However, when calculating the wastage for the Region as a whole, 
only the two movements - moved outside the Caribbean and left 
library and information work were used. This explains any small 
disparity in the figures. 

No attempt was made to look at the different wastage rates and at the 
ways in which these compare from country to country. In many 
cases anyway the numbers concerned are so small as to make 
meaningful comparison very difficult. 

A decision was taken to ignore any absolute loss. This is likely 
to be very small and it was thought that most respondents would 
include it in the 1 left library and information work'category. In 
future it would be desirable to collect information on the age structure 
of the system, and if this is done it will be easy to see whether 
absolute loss is likely to be significant. 

No attempt was made to calculate wastage rates for male and female 
staff. This would have required a data collection system which was 
twice as complicated and considerably more difficult to complete. 
It is, however, possible that the wastage rate for one sex will 
be different from that of the other, and this can be important when 
looking at the likely working lives of new entrants to the system. 
Again it is something which can be taken on board at a later date, 
perhaps by carrying out a small-scale sample survey. 

Perhaps more critical is the fact that the model ignores re-entry 
to the library, information and archives labour-force. Not all 
wastage is permanent, and many staff who leave the system may 
try to return at a later date. It is very difficult to measure this 
phenomenon and for the sake of simplicity a question was omitted 
from the survey. In future, however, serious consideration should 
be given to conducting a sample survey to establish the re-entry 
rate. This is particularly significant in the Caribbean where there 
is a marked under- supply of staff and a high turnover rate in 
certain areas - if it is possible to increase the re-entry rate then 
the supply can be increased at relatively little cost. 



The flows operating on demand were also aggregated and treated as 
a simple flow of growth. It did not seem realistic to ask for more 
detailed information as it would inevitably have been speculative. 

At an early stage in the project it was suggested that the estimates 
of future growth should be considered in the light of available 
information about socio-economic developments. This was 
resisted, again on the grounds of simplicity, as the estimates 
of future socio-economic change are themselves so subject to 
amendment in the light of events, and that anyway, no basis 
existed for the establishment of causal relationships between 
economic growth and growth in the size of the library, information 
and archives system. 

Instead of using socio-economic forecasts, it was decided to use 
the growth projections produced by the local experts, and to 
subject these to consideration and discussion when the results 
of the survey were available. 

The need for assumptions 

In a long-term, continuing forecasting exercise an attempt would 
be made to establish with some accuracy the nature and size of 
the critical flows of wastage and growth. In particular, attempts 
would be made to build up historical data which would allow the 
calculation of wastage rates and growth rates . In other words, rather 
than simply measuring the growth and wastage in any one year, the 
forecaster would ask the question "What proportion of the stock 
is likely to be lost through wastage in each year?" and "Is this 
proportion constant, or is it changing?". The same questions would 
apply to the growth rate. In this way it is possible to take full 
account of a dynamic, changing situation. 

With this survey it was simply not possible to ask such questions 

as the information does not exist. As the survey is repeated, possibly 

every two years, a picture will build up, and it will be possible 

to identify a trend which can be used with greater reliability. 

In order to produce forecasts without using such trends, it was necessary 

to make certain assumptions. These are discussed in some detail 

as they should be borne in mind when looking at the results of 

the survey. 

The first assumption is that " All wastage that oc curred was recorded 
on the survey forms ". This may seem an unnecessary assumption - 
if the forms asked for information on wastage then it is not unreasonable 
to expect that it will be provided. However the information required 
is unlikley to be readily available, and it would therefore have been 



necessary to collect the information expressly for this survey, or 
to have made estimates. It is likely that a certain amount of 
wastage went unrecorded. In a number of cases, particularly 
when dealing with para-professional and clerical staff, there seemed 
to be remarkably little wastage from a large group of staff. However 
this was balanced by some instances where a high level of wastage 
was recorded from small groups of staff. However, for the sake of 
producing results, it was simply assumed that all the wastage 
that took place was recorded. The implication of this is that 
any under-estimate of wastage will have the effect of artificially 
reducing the size of the final recruitment and training need, and 
in view of this the recruitment and training need figures should 
be regarded as an under-estimate. 

The second assumption is that " Wastage in 1982 will be equal to 
wastage in 1981 ". Clearly, for each group of staff this is unlikely 
to be the case. However it was necessary to get some indication 
of wastage in 1982, and the only basis for this was the information 
on wastage in 1981. In the normal course of events an attempt 
would be made to establish a trend, but for reasons already discussed 
this was not possible. Hence the assumption. 

For the same reason the third assumption was made that " Wastage 
in thejseriod 1982-1986 will be five times as great as wastage in 1981 1 ' . 
Both of these assumptions produce rather odd effects in the case of 
individual groups of staff. However it is likely that the distortions 
created will offset one another, and that the totals for each country 
will be reasonably accurate. Over the Region as a whole the 
distortions will cancel each other out to an even greater extent* 
Thus the total forecasts for each country are more reliable than 
the forecasts for individual sectors, and the forecasts for the 
Region as a whole will be more reliable than the forecasts for 
individual countries. 

Within these limitations the application of the model did produce 
useful results which can be used as a preliminary input to the 
planning process. These results £.re set out in Tables 4 and 5 in 
the Statistical Appendix. It is recommended that, rather than simply 
applying the results, they should form the basis for discussion 
and consideration within the Region. This point is developed at 
greater length in the section on results (pages 17 to 20 ). 

Finally, it can be concluded that the model provides a suitable 

basis for development in future years. It is recommended that it 

be operated in its simplified form once tnore, probably in December 1983, 

after which consideration can be given to increasing its sophistication. 

See the section on future action, (pages 21 to22 ). 




THE DATA COLLECTION SYSTEM 



The design 

The design of the data collection system was conditioned by a 
number of constraints. The main constraint was that the information 
to be collected was likely to be held in widely varying forms in 
different countries. In some countries it was recognised that 
the information would not exist in a prepared format, and that in 
these cases special efforts would have to be made to collect the 
data. In view of this the definitions and notes which accompanying 
the survey forms needed to be precise and unambiguous, so as 
to ensure a high degree of consistency and compatibility in the 
data collected. The nature of the information also had to be 
as straightforward as possible, so as to reduce the level of 
complexity which might otherwise occur. 

It was also recognised that the resources available for the collection 
and processing of the data would be scarce. In most cases the work 
would be done by individuals who were themselves under considerable 
pressure and who would be undertaking the data collection as an 
addition to their normal duties. The amount of information to 
be collected had, therefore, to be kept to a minimum. Further, 
the system had to be sufficiently flexible to allow the local contacts to 
collect easily the additional information required. 

Flexibility was also required to take account of the wide variations 

in the size of the participating countries and in the state of development 

of their library and information systems. 

Working within these constraints, two data collection systems were 
designed. The main one was intended to collect information from 
each country participating in the survey. This became known as the 
country survey. The second survey collected information from the 
training institutions in the Region. 



The country survey 

All the forms, notes definitions and associated letters used for 
this survey are included as Appendix 2; 

The survey was designed to collect information on the following topics: 

• The number of administratively separate library, information 
and archive units in the country. This was to include any 
Regional agencies based in the country. 
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• The number of staff receiving training within the Region 
and overseas. 

Information was also collected, sub-divided into the various 
sectors of the library and information system - public libraries, 
academic libraries, school libraries, special libraries and 
information units, national libraries and archive units. The information 
collected in the way was as follows: 

• The number of staff employed at the 31 December 1981 

- This was sub-divided into professional, para-professional 
and clerical. 

- The information was further sub-divided into full-time 
and nart-time staff. 

• The number of posts vacant at 31 December 1981, similarly 
sub-divided 

t The movement of staff. 

- This was divided into two categories, those who remained 
working at librarianship, information or achive work; and 
those who left the system altogether. 

- The first category was sub-divided into those who 
changed jobs within the country concerned, those who 
changed within the Region, aril those who moved out 
of the Region. 

• Finally, the form asked for information on the expected 
growth in the number of posts during the next 12 months 
and during the next 5 years. 

The forms themselves were designed so that they could be completed 
by the local expert where the information was readily available. 
Where information was not to hand, the forms could be photocopied 
and distributed by the local expert to the individual units for completion, 
with the local expert collating the results and returning a summary 
sheet. 

A question was asked about the number of individual administrative 
units. The results of this give an indication of the scale of the 
task if in future it is decided to approach each unit separately rather 
than working through a local contact for each country. 

A draft set of forms, notes and associated papers were produced 
and commented on by a number of people. As a result of the 
comments received a final set was produced and distributed in 
the Autumn of 1981. Originally it had been hoped that the end of June 
1981 could have been used as the survey point, but unavoidable 
delays prevented this and 31 December 1981 was chosen. 



The completed survey forms were returned during the early part 
of 1982, and attempts were made to improve an initially low response 
rate. In the case of one country - Trinidad and Tobago - the local 
contact was under such severe pressure, ironically caused by a 
shortage of staff - that it proved impossible to submit a fully 
completed return. Some steps were taken to resolve the issue, 
and grateful thanks are due to Ursula Albertus who tried to help 
overcome the problem. In the event, however, it was only possible 
to collect information about the academic library sector. 

At the time of writing, completed returns have been received from: 
Belize 

British Virgin Islands 
Dominica 

Dominican Republic 

Grenada 

Guyana 

Haiti 

Jamaica 

Montserrat 

St Lucia 

Trinidad and Tobago. 

Where the forms were returned they appear to have been completed 
without undue problems. It proved to be easy to extract the information 
from the forms and to process it in the forecasting model. A number of 
lessons can, however be noted for use in future surveys. 

First the question on staff undergoing training or studying for 
a formal qualification, did not really produce useable data. It was 
recognised that in only a few countries would the local expert have 
access to information about the number of staff studying in this way, 
and that even then such figures would be likely to be an underestimate of 
the true situation. The purpose of the question was to obtain 
information about the number of individuals studying librarianship, 
information work o r archive work overseas. This information is 
still required, but alternative methods of obtaining it will have to 
be explored. 

It is doubtful whether it is worth going to the trouble of dividing 
the statistics into full-time and part-tinie staff. Each post will, 
after all require an individual to fill it, whether part-time or full-time, 
and as it is unlikley that one individual will hold two part-time jobs, 
it probably represents a sophistication which could be dispensed with 
at little cost. 



In any future survey, the accommpanying notes should make it 

clear that the different sectors - public libraries, academic libraries, 

etc. - are mutually exclusive categories. In some countries 

the public library functions as the national library, and in one 

instance the ^taff employed in the public library appeared under that 

heading and also seemed to appear in the section on national libraries. 

Another easily corrected deficiency concerns the predictions of 

future growth. Here it needs to be made clear whether or not 

the figure for growth in the following five years (ie. 1982-86) 

includes the figure for growth in 1982. It would appear that interpretations 

of this differed. 

The return from Jamaica pointed out that the form should include a 
category for technical staff, as these can be important, particularly 
in archive units, and in the past problems have been experienced 
with their recruitment and retention. 

Jamaica also pointed out that academic libraries need to be defined 
more clearly so as to include or specifically exclude, the libraries 
in tertiary institutions. 

Finally, the question asking for information on the number of staff 
who have left the library and information system should make it clear 
that the figure should include staff who die or retire at the end of 
their careers. Alternatively, a separate question could be included 
for this category. 

These were, however, relatively minor points, and on the whole 
the country survey appeared to operate quite smoothly. It would, 
however, be useful to hear the opinions of those who had to complete 
the forms. 

The point which does give cause for concern is the relatively low 
response rate. There may be a number of reasons for this. One 
possibility is that the survey forms themselves discouraged the local 
experts from completing them, or it could simply be that the information 
asked for was unavailable in that format, and that an alternative 
format would have been more appropriate. If possible a number 
of non-respondents should be approached for their comments on this 
point. 

The training institutions survey 

The survey forms, notes and associated papers for this survey 
are attached as Appendix 3. 

The survey was designed to provide information about the number 

of newly-trained staff produced by the training institutions within 

the Region* Data were sought on the number and type of courses offered, 

and on the past, current and future output from the courses. 



The survey forms and papers were submitted for comment in 

the same way as the country survey, and the forms were amended 

in the light of the suggestions received. 

The survey did not have the success expected. The main problem 
arose over terminology. The forms asked for infomation about 
each course offered by the institution. In this sense the word 
"course" was being used to mean a complete programme of study 
leading to a qualification. The form was thus asking for information 
about the postgraduate "course" or the undergraduate "course". 
Unfortunately, the Department of Librar ianship at the University 
of the West Indies in Jamaica, interpretted the word "course", quite 
understandably, to mean a course which together with other courses 
lead up to a qualification. The information was given in this way, 
and as a result it is not possible to aggregate the information as had 
been hoped. The fault lies in the lack of a clear definition in the 
accompanying notes, and apologies are respectfully sent to 
the staff who must have spent much time compiling the information. 

A full reply was received from the University of Habana, and the 
tabulated results are set out in Table 6 in the Statistical Appendix. 
As yet, no reply has been received from the Dominican Republic. 

For any future survey it should be possible to collect the information 
more effectively. The problem is not a large one. 

The general conclusion to be drawn from the use of the two data 
collection s/stems is that they performed reasonably well, they 
produced data which is useable and they certainly can form the 
basis for any future survey work. 




THE RESULTS 



The project had two principal objectives: 

# To test the feasibility of establishing a continuing 
manpower forecasting system for library, information 
and archive work in the Caribbean. 

• To produce short-term forecasts of the need for manpower. 

The previous two sections have commented on the first objective. 
A manpower forecasting system would seem to be a feasible 
proposition, and the final section of this report discusses how 
such a system may be established. This section concentrates on 
the short-term forecasts which have been prepared from the data 
collected. 

As has already been noted, the survey did not produce complete 
results for the Region, and the application of the model required 
the use of certain assumptions. Both these factors mean that 
it would be unwise to discuss actual numbers. It is more realistic 
to think in terms of proportions and ratios. When used in this way 
the results of the survey take on an added dimension, and, as the 
survey respondents are broadly representative of the countries in 
the Region, the conclusions can be taken to hold for the Region 
as a whole. 



Vacant posts 

The most significant finding to come from the survey is the considerable 

shortage of staff. This is shown most dramatically by the high 

proportion of posts which are vacant. A high level of vacant posts 

is always a clear indicator of staff shortages, and as would be expected, 

it is most significant for staff who require a formal qualification, 

or at least some form of training. Thus, it is possible to use the 

information contained in Table 1 in the Statistical Appendix to 

show that 30% of the posts for qualified staff were vacant at 31 

December 1981, as were 13% of the posts for para-professionals. 

The problem was not so severe for clerical staff where fewer than 

10% of the posts were vacant. 

It is to be expected that a small proportion of all posts will be vacant 
at any one time as staff leave and delays occur before they are 
replaced, but this should seldom amount to more than 3 or 4% 
of the total. The high rates of vacancy revealed by the survey give 
cause for concern. 




Change of job 



A high proportion of vacant posts is normally associated with 
a high degree of turnover as staff move from one job to another. 
Strangely this does not appear to be the case here. In fact the 
rate of turnover, or mobility is lower than would be expected. 
12% of professional sttaff changed jobs within the country in the 
12 months preceding the survey. A higher proportion of para-prof essi 
staff moved - 23% - and a much lower proportion of clerical 
staff did so. The pattern for leaving the library and information 
system was similar - 3% of professional staff did so in the previous 
year as didll% of the para-professionals and 2% of the clerical 
staff. The low figure for clerical staff is surprising as it would 
normally be the case that their job skills made them the most mobile 
group of workers in the system. 

It is difficult to draw conclusions from sucji slight evidence, but 
on first glance, this high proportion of vacant posts, coupled with 
the relatively low turnover rate could indicate a degree of stagnation 
in the labour market. 
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Future Growth 1982 

Any indications of stagnation should be dispelled by the high rates of 
growth predicted by the local experts. If their estimates are 
accurate a very rapid expansion is about to take place. The growth 
in the number of professional posts represents an increase of 34% 
on the number of such posts currently available. For para-professional 
staff the increase is 33% while for clerical staff it is only 13%. 

It should, however be remembered that a large number of the existing 
posts are vacant, and it is more revealing to express the increases 
as proportions of the number of staff currently employed. Looked 
at this way there is likely to be an increase equivalent to 48% of the 
professional staff employed, 37% of the para-professionals and 
14% of the clerical staff. Such increases, if they were to take place 
would place a considerable strain on available resources, as will 
become apparent later when we consider the recruitment and training need. 

Future growth 1982 - 1986 

It might be expected that the growth over a five year period would 
be five times as great as that predicted for one year. This was 
not, however the case. Overall the growth was about double that 
predicted for 1982. This could reveal a general slowing down in 
the rate of growth, onrthe other hand it could simply be accounted 
for by a natural reluctance on the part of the local experts to 
commit themselves too far ahead. Whatever the reason, the predicted 
growth in postsjor the period 1982-86 represents a potential expansion 
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of 7 3% of the posts for professionals (' equivalent to 104% of 

the number of staff in post), 55% of the posts for para-professionals 

(63% of existing staff) and 23% of clerical posts (25. 4% of existing 

staff). 

Recruitment and training need 1982 

The potential growth in the number of posts, however, reveals 
only part of the picture. In countries with high numbers of vacant 
posts the real recruitment and training need is greater than the 
projected growth rate would suggest. Taking the respondents together, 
it can be seen from Table 4 that the recruitment and training need 
for professional staff in 1982 is equivalent to 98% of the current 
labour force. The position is less severe for the other groups of 
staff, with the recruitment and training need for para-professionals 
being equivalent to 63% of the current labour force, and the figure 
for clerical staff being even lower at 27%. 

Of all the countries responding, the highest growth rate was shown 
by the Dominican Republic where the library and information service, 
is expanding very rapidly. In the country insufficient human resources 
exist to fill all the vacancies which exist at present, but the situation 
is likely to improve at the end of this year as the first graduates 
emerge from the newly created library and information science 
school. In view of this rapid growth, and the new training institution, 
it is probably sensible to look at the situation which exists when 
the figures for the Dominican Republic '.air excluded from the overall 
total. Taking out the Dominican Republic in this way means that 
the recruitment and training need for professional staff in 1982 
falls to the equivalent of 71% of existing staff; for para-professional 
staff it falls to 42% and for clerical staff to 18%. 

Even allowing for the slight bias produced by the Dominican Republic 
figures, the recruitment and training need is alarmingly high at 
the present time. 

Recruitment and training need 1982-1986 

The situation in the short-term is no better. Using the calculations 
on Table 5 it can be seen that the recruitment and training need fcr 
professional staff in the period 1982-86 is equivalent to 174% of the 
current labour force. Again the figures for para-professional and 
clerical staff are lowfer at 133% and 47% respectively. 

Taking out the figures for the Dominican Republic improves the 
position slightly, bringing the recruitment and training need for 
professional staff down to the equivalent of 122% of existing staff, 
to 117% for para-professional staff and to 35% for clerical staff. 



Putanother way, if existing vacancies are to be filled, and if 
growth targets are to be achieved, it will be necessary to train or to 
recruit at least as many professional and para- prfes sional staff 
as are currently employed. 

On the surface it seems unlikely that the existing training institutions 
with their current capacity would be able, in the short-term, 
to train the required number of staff. It would therefore seem 
sensible, as a short-term measure, to meet the shortfall by 
attracting already qualified staff into the active labour force. 
This could be done by recuiting qualified staff from overseas, or 
by attracting qualified individuals who, though they live in the 
Region, do not, for one reason or another, work in the library, 

information or archives system. » 



Sectoral variations 

It is sometimes confusing to talk only about overall figures, and 
it is worth looking at the information in Tables 4 and 5 to see how 
the recruitment and training need varies between the different 
sectors. There would appear to be relatively little pressure 
on academic and school libraries, where the recruitment and training 
need for professional staff, for example, is 40% and 18% of the labour 
force re spectively in 1982 and only 70% and 118% for the period 
1982-86. (If the figures for the Dominican Republic are excluded, 
the situation becomes much less severe). 

For other sectors the position is less promising. Using the figures 
which exclude the Dominican Republic, there is a very high recruitment 
and training need for professional staff in public libraries and archives 
during 1982, with moderately high levels for national libraries and 
special libraries and information units. The position for 1982-86 
is much the same. 



General conclusions 

The Region faces a considerable shortage of trained staff. The position 
is apparent now, and is likely to persist in the short-term. Such 
staff shortages are likely to reduce considerably the efficient operation 
of the library, information and archives system. 

Within the overall picture there are considerable variations between 
countries and between different sectors of the system. Such variations 
should be borne in mind when planning training programmes. 

In the short-term it is not likely to be possible to expand the output of 
the training institutions sufficiently to meet the shortfall. In view 
of this, consideration should be given to developing strategies 
which will attract back into the system those qualified staff who are 
not currently working in the system, and possibly individuals from abroad. 



ERIC 2 



5 



THE FUTURE 



The present survey has been relatively small in scale, requiring 
few resources, It has, however, shown that useful results 
can be obtained using an unsophisticated model linked to a simple 
dat-collection system. There have been mistakes and errors, and 
the response rate was lower than expected, but there was nothing 
which could not be put right if a repeat of the survey was undertaken. 

Throughout, the intention of the project was to initiate something 
which, if proved to be feasible, could carry on to produce a 
continuing flow of information for use in planning. If such a 
continuation is thought to be desirable, then it would probably 
be worth beginning by repeating this survey, subject of course to 
the necessary improvements and corrections as have been indicated, 
in December 1983, and only after that, to consider major improvements 
or increases in the level of sophistication. Such a repetition would* 

• Indicate the accuracy of the forecasts and assumptions 
produced by this survey. 

0 Provide the beginnings of time series data. 

9 Indicate the accuracy of the growth projections made by 
the local experts. 

• And finally, indicate the areas where increased sophistication 
was de sirable. 

Such a repetition in December 1983 would then provide the basis for 
a more sophisticated survey in 1985 and every two years thereafter. 

For s'ich work to have full effect, it needs to take place within the 
Caribbean. Only in this way can the process become fully integrated 
with the planning process and with the operation of the individual 
elements which together make up the library, information and archives 
system. 

The work could take place within a single agency in the Caribbean, 
ideally one which has established contacts with each of the countries 
in the Region, and one which is not identifed strongly with any 
single element in the system. It is estimated that, for the 1983 
exercise at least, no more than 2-3 man-months of someone's 
time would be required for the work or preparing the survey forms, 
distributing, receiving, chasing and coding the data, analysing 
the results, interpreting them and producing the report. 



A programme for the 1983 survey, and for the run-up to the 
19 85 suvey would look something like this: 



Summer 1982 
Autumn 1982 

Winter/Spring 1983 



Submission of results of 1981 survey 

Distribution to local contacts, including 
non- respondents 

Meeting to discuss results, assess implications, 
agree a future programme, discuss non- 
response and nominate a host organisation 



Summer /Autumn 1983 Preparatory work for 1983 survey 



December '1983 
Spring 1984 
Summer 1984 



Collect basic data 

Process and produce results 

Presentation and discussion of results, 
discussion of areas of increased sophistication, 
revision of model and data-collection system 



Autumn 1984-Autumn 1985 Re-design of survey instruments and analysis 

system. 



December 1985 



Collect basic data. 



The initial repetition in December 1983 should produce useful data, 
especially if it is possible to obtain a better response rate. If this is 
so, it would be possible to undertake a more detailed analysis of the 
results than was practicable with the limited response to the 1981 
survey. For example, when full information on the training situation 
is available, it would be worth aggregating the information according 
to the language groupings of the Region to see whether the proportions 
of newly trained staff speaking the different languages correspond to 
to the different recruitment and training needs in the different language 
groups. 

It would be possible to increase the detail in other ways for December 
1983, but it is strongly recommended that any such changes should 
only be made after full consutation with those involved in the Region. 
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STJHVKY 01'' LIBRARY Ain» I11M'!: AVTOL LAjiWVBH H Kifi IK TH>- CARIBBEAN 



Introduction 

Library and information work is labour-intensive. It is 
therefore important to plan carefully the use of trained 
personnel when considering the development of national 
library and information systems. Uhesco has recognized this 
in the context of its Pilot Programme for the Coordinated 
Development of National Information Systems in the Caribbean, 
and has planned a survey of short-, medium- and long-term 
manpower needs for the Region. The purpose of this paper is 
to explore the ways in which such forecasts of need could be 
perpared. 

The paper begins by identifying some of the characteristics 
of the supply of manpower and the demand for it. On the 
basis of these characteristics a simple forecasting model 
has been developed. The paper concludes with a section 
setting out the information which would be required to 
operate the t Mdel« 

Characteristics of the supply of manpower 

At any one time the supply of librsrianr. and information workers 
is made up of two elements. First there are those who are employed, 
and secondly there are those who are qualified for work and who are 
actively seeking employment . The supply is therefore changing all 
the tine as people get jobs, leave them and begin looking again. 

The overall size of the supply will fluctuate a? it is increased 
by the output of organisations training librarians and information \ 
workers, and reduced by people retiring, dying or moving to other 
occupations. Supply ir? therefore a stock which is subject to 
two flows. (See Pig 1) 
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Fig 1 The supply 



In reality the situation is a little more complex. People 
frequently leave library and information only to return at 
some later date. They may leave to try some other type of 
job, to bring up children, or for a number of other reasons. 
Not all will return to library and information work. There 
will, therefore, be a group of trained librarians and 
information workers who are neither employed in, nor 
seeking employment in the library and information .syotem. This 
group of people is known as the latent supply. It is linked 
to the active supply by two flows, wastage and re-entry. 
(See Pig 2) 
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Fig 2 The active and latent supply 

The size of the active supply is therefore determined by the 
rate at which new workers are trained, the rate of absolute loss 
and the rates of wastage and re-entry. 

If the overall supply is not homogeneous then it may, for 
forecasting purposes, be necessary to sub-divide and prepare 
forecasts for separate groups. For example if a clear distinction 
is made between librarians and information workers, to the extent 
that it would be difficult to move from onfc type of work to the other 
without re- training, then each Groups should be dealt with separately. 

Supply therefore, is an homogeneous group of people employed or 
seeking employment in libraries or information units. It is increased 
by the flow of newly trained workers and by re-entrants and it is 
decreased by people leaving library and information work temporarily 
(wantage) or permanently (absolute loss) . In diagraminatic terms 
the changes in supp ly over a period are shown in Big 3. 
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Fig 3 Changes in supply over a period 



Characteristics of demand for mg i ipower 

Demand is defined as the total number of posts available at 

any one time. It includes all the posts: that are filled by library 

and information workers and those which are vacant. 

Demand will consequently increase as the ixunber of posts grows. 
This can result from the growth of exist! ug library and information 
units or from the establishment of new units. Demand will fall 
when the number of posts is reduced. This is caused by internal 
factors such as increased productivity or the introduction of 
automation, or by external factors, usually the need to reduce 
expenditure in the light of the overall economic situation. 

\ 
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It is difficult to forecast demand as it is subject to so many 
factors which are beyond the control of the policy-makers 
concerned with the library and information system and which axe 
difficult to predict. It is particularly sensitive to changes 
in the overall economic system and for this reason it is 
always necessary to look at demand in the context of the likely 
future development of the economy. 

When developing demand forecasts it is very important to 
distinguish demand from need. A country may have a large need for 
library and information workers, but may lack the resources to 
translate that need into a demand. There vill always be a 
substantial need which will not be reflected in demand 
forecasts. 

Demand is therefore the total number of posts for librarians 
and information workers. The demand can be increased or decreased 
as a result of a number of factors, an important one of which 
is the overall economic situation. (See Fig 4) 

Forecasts of supply and demand can be brought together to 

give an estimate of the recruitment ana training need during a given 

period. This is shown in fig 5» 
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Fig 4 Changes in demand 
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Pig 5 Calculating the recuitment 
and training need 



The basic model 

Having established the main characteristics of supply and demand 

it is a relatively simple matter to express them in an equation which 

can be used to prepare forecasts* 



The equation for supply is as follows: 
S 2 «S 1 +a+b-c-d 

Where = supply at the beginning of the period 
» supply at the end of the period 
a ss the number of workers trained in the period 
b =s re-entrants during the period 
c = wastage during the period 
d = absolute loss during the period. 

Similarly the equation for demand is: 

D^ = D^ + w + x - y - z 

7/here D^ = Demand at the beginning of the period 
D 2 = Demand at the end of the period 
w ss increases from existing units during the period 
x = increases from new units created during the period 
y = decreases from .external factors during the period 
z = decreases from internal factors during the period 

The overall recruitment and training requirement « D 9 - S 9 



Information required to operate the model 

It would be possible to produce forecasts from the model using 
information based on estimates. The resulting forecasts would be 
unreliable, but would give an indication of likely future trends. 
Forecasts based on accurate statistics would obviously be much more 
reliable but they would still only give an indication of the 
future situation if current trends continue . As the purpose of 
forecasts is usxially to change current trends it is \mreali3tic to 
expect forecasts to predict the future ab3olutuely. For this 
reason it is possible to produce valuable forecast** without 
necensarily b;.vin^ statistics which sure 100/. accurate. In fact 



most forecasting systems begin by using a large amount of 
estimated information, gradually refining their forecasts 
by improving the collection of statistics and thus increasing 
the level of accuracy. 

Within this overall framework, however, it is possible to 
identify certain topics about which accurate information is 
essential. In the context of this model the critical topics 
concern the size of the supply and demand at the beginning of the 
period. This forms the basis for the whole model and it is 
worth spending some time and effort to get accurate statistical ' 
information. 

One way of doing this would be to conduct a census of staff 
and posts. This census should be designed so as to give overall 
numbers and information on the age- structure, their qualifications 
and sex and on the numbers of library and information units 
and the jobs they contain. This information will be invaluable 
vrhon producing estimates of elements such as wastage and re-entry. 

The census should be repeated, probably ever;/ five year's to update 
the information and to provide a means of checking the accuracy of 
previous forecasts. A census of information workers and librarians 
in the UK has been conducted by the Department of Education and 
Science, and this. mould provide a starting point for the development 
of a simplified version for the Caribbean. If it is not practicable 
to conduct a census, it might be possible to cather data from 
professional associations, national censuses end so on. 

The second most important topic is the number of newly trained workers. 

it may be the case that all the training; is undertaken by 

library schools, in which case it is a relatively simple matter 

to collect in for nation on current output and to forecast 

future output on the basi^ of past enrolments. A^ain there is 

the ba'.'i? fox such survey in wrl: carried out. by tbr* DES # 
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If workers axe trained by other means, then alternative methods 
will have to be used. It night be possible to gather the information 
from professional associations. 



It is always difficult to gather information about wastage and 
re-entry. It may be possible to gather a certain amount of 
information from a census, but it is likely that it will be 
necessaiy to use estimates. Once tv/o censuses have been carried 
out it is possible to calculate the net wastages by comparing 
the two sets of figures. 

Absolute losr can be calculated from information about the age 
structure of the workforce. It is likely to be a relatively small, 
predictable figure. 

The point has already been made that it is difficult to prepare 
demand forecasts because so many factors are in operation. It 
would be possible to obtain estimates from the heads of libraries 
and information units about the likely future increases and 
decreases. Similarly it would be possible, using generally available 
economic forecasts, to predict increases or decreases resulting 
from external factors. Such"" estimates would provide tentative fore- 
casts but ones which would be subject to wide margins of error. 
An alternative which has been used in the UK is to set out the most 
favourable and the loast favourable future situations, prepare 
appropriate demand .forecasts, then to compare these with the supply 
forecasts. It is thus possible to say the under the most favourable 
conditions the recruitment and training need will be x, while under 
the least favourable conditions the ne4d will be y« The reality 
should lie somewhere between the two extrmes. Until adequate data 
collection systems are set up, and until a number of forecasting 
cycles have been undertaken, it is unrealistic to expect a higher 
degree of accuracy than would be given by this method. 
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SURVEY OF LIBRARY AND INFORMATION MANPOWER NEEDS 
IN THE CARIBBEAN 

In the context of the pilot project for the coordinated development of 
information infrastructures in the Caribbean, I have been asked by 
Unesco to carry out a survey of the library and information manpower 
needs. 

With your help I hope to develop a manpower forecasting system which 
will provide a continuing flow of information about the need for library 
and information manpower in the Region. I have enclosed a copy of a 
paper which sets out the basic thinking behind the work. 

As a first step I have been asked to collect some information which will 
allow me to make an initial forecast. This information will also provide 
the foundation for the long-term forecasting system which could be 
operational in two or three years. You have been suggested as the most 
appropriate person to supply information about 

I have therefore enclosed a package of papers for your use. There are two 
forms. The first asks for general information about the number of 
libraries and information units in the country and about the number of 
people who are known to be receiving an education or training in librarian- 
ship or information work. 

The second type of form has been designed to gather information about 
the different types of library or information unit. You will find separate 
forms for public libraries, academic libraries, school libraries, national 
libraries, special libraries or information units, and finally a form for 
archive units. 

Please include all the libraries and information units within the country. 
Some of these may be regional organisations having responsibilites 
throughout the Caribbean. In such cases please include in your returns 
all the staff who are based in 
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You may be able to complete the forms with information which is already 
available to you, or which you can collect or estimate fairly easily. If 
this is not the case you can use copies of the forms to collect the infor- 
mation. If you use the forms in this way, I would be grateful if you could 
collate the results onto a single sheet for each type of library or information 
unit. 

I have also enclosed a sheet with some background information and some definitions 

which I hope you will find useful. The most important thing to bear in mind 

is that, as far as we know, this is the first time that the information will be 

collected, and we are trying to get an overall picture, so if the information 

is not available, or would be difficult to collect, please give an estimate. 

Once we know what the overall picture looks like we can begin to improve 

the accuracy. 

We are aware that the situation might be quite different from one country 

to another, and that the form which we have designed might not be convenient 

for everyone. If this is so, revised forms will -be used in future. 

Thank you again for your cooperation. I hope that, together, we can 
produce something of lasting value. 

Yours sincerely 



Nick Moore 
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SURVEY OF LIBRARY AND INFORMATION MANPOWER NEEDS 
IN THE CARIBBEAN 



Introduction 

Library and information work is labour-intensive. It is therefore 
important to plan carefully the use of trained personnel when considering 
the development of national or regional library and information systems. 
As the use of information technology becomes more widespread it becomes 
even more important to ensure that there are sufficient numbers of adequately 
trained staff available to develop cost-effective library and information systems. 

Unesco has recognised this in the context of its Pilot Project for the 
Coordinated Development of National Information Systems in the Caribbean, 
and has planned a survey or manpower needs for the Region. 

The aim of this exercise is to ensure that in the short, medium and long term 
the supply of trained library and information manpower matches the demand 
for it. In particular, such a survey should help to prevent developments 
being held up through lack of staff. Such an exercise is obviously complex, 
and requires the participation of a large number of people and organisations. 
This note tries to show how the overall manpower planning process works 
and how this particular survey will operate. 

The manpower planning process 

Manpower planning is an essentially simple process. The first step involves 
the production of forecasts of the future levels of supply of and demand for 
manpower. The second step involves developing policies to ensure that 
the future levels of supply and demand are balanced. 

In real life it is relatively easy to produce forecasts for the future level 

of supply . Once the current size of the labour force is known, and 

information is available on the number of people joining and leaving the 

labour force, it is possible to make reasonably accurate predictions. 

Over a period of time it is Possible to improve the accuracy of the predictions 

and to make allowances for particular circumstances such as high levels of 

loss through emigration. 

It is much more difficult to predict future levels of demand. The need for 
library and information services, and thus for librarians and information 
workers, is dependent on a wide variety of technical and socio-economic 
factors, such as technical developments, economic growth, the size of the 
education sector and levels of literacy. Even when a need exists, that need 
can only be transformed into a demand when resources become available 
to develop library and information services. It is almost impossible to take 
full account of all these variables, so alternative strategies have been developed 



to overcome the problem. The most common of these, and the one which 
has been adopted for this survey, is to work from the supply forecasts 
and, making use of local knowledge and expertise, to estimate likely 
changes in the level of demand in the light of present trends. 

The way this works is that a forecast of future supply is produced which 
shows the number of people employed at present, the number who need to 
be trained to maintain the supply at its current level, and, given current 
training levels, the likely rate of growth. Once this information is known 
it is possible for policy-makers and senior librarians and information workers 
to look at the figures and, on the basis of their local knowledge, assess 
whether the future supply is likely to keep pace with demand. Any difference 
between the levels of supply and demand can be removed by increasing or 
decreasing the number of staff trained each year. 

The whole process is cyclical, with the results of previous exercises 
providing a starting point for future cycles. As time goes on, the manpower 
planners understand the effects of different factors and can improve the 
accuracy of the forecasts. 

The Caribbean survey 

This survey is the first stage in the development of an overall manpower 
planning system for libraries and information units in the Caribbean. 

The main objective is to collect information about the supply of library and 
information manpower and the number of people currently being trained. 
This information will be used to make the initial forecasts of future 
supply levels. 

Once these initial forecasts have been prepared it will be possible to assess 
the extent to which the supply will match future demand. To do this it will 
be necessary to take each type of library or information unit in turn, look 
at the likely future changes in the supply of trained staff and compare this 
with what, on the basis of local knowledge, appears to be the likely growth 
in demand. It will never be possible to be absolutely precise, , and usually 
it is necessary to produce two forecasts, one based on the most favourable 
future situation, the other based on the least favourable. The future trend 
will almost certainly lie between these two extremes. Having carried out 
this exercise it will be possible to indicate the number of staff who need to 
be trained in order to make up the shortfall. 

The experience gained in the initial data-collection exercise will also 
provide the basis for the design of a full manpower planning system which 
can operate on a continuing basis within the Region. 

It is hoped that initial supply forecasts will be available early in 1982 so 
that consideration of them can begin as soon as possible. 




O Nick Moore 

September 1981 




SURVEY OF LIBRARY AND INFORMATION MANPOWER NEEDS 
IN THE CARIBBEAN 



Background information and definitions 

This work is being carried out at the request of Unesco and is within 
the context of the pilot project for the coordinated development of 
information infrastructures in the Caribbean. 

This particular survey is designed to collect information which will: 

• Provide the basis for an initial forecast of library and information 
manpower needs 

+ Help in the design of an improved manpower forecasting system 
which is being developed for the Caribbean. 

We realise that it will not be possible to provide accurate figures for 
all the questions asked* Where accurate statistics are not available, please 
give an estimate. Where estimates are given please indicate by placing an 
asterisk against the figure. 

For example j 30 | * 

We would much rather have an estimate that was slightly wrong than have 
no figures at all. Also, when you are sure that the answer is zero, please 
put a zero in the appropriate box. Do not leave boxes blank. 

As this is the first time the information will be collected in this form, it is 
possible that the terms or definitions will not.be suitable. As it will not be 
easy to contact me while you are completing the forms I am afraid that you 
will simply have to use your own judgement. If anything does give you problems, 
please send me a note about it when you return the forms. 

Thank you very much for your cooperation. 

Defi nitions 

An administratively separate unit is any independent library, information unit 
or group of libraries operated under a single director or single administration. 
For example, a public library under a single director will be an administratively 
separate unit even though it may have more than one branch library. In some 
cases a number of adminstratively separate units work together in a network. 
In such cases count them as separate units. 

Professional staff are staff who have a qualification in librarianship or information 
work. The qualification will normally have been obtained as a result of 
education at postgraduate or undergraduate level. Professional staff will 
be responsible for administrative work such as budgetting, staff, planning, 
organisation and evaluation, or for professional activities such as acquisition, 
cataloguing, classification, indexing, reference work and so on. Most 



professional staff will be members of a professional association. Sometimes 
staff who do not have a specific qualification in librar ianship or information 
work will occupy posts which would normally be filled with professional 
librarians or information workers. In such cases, count them as professional staff. 

Para-prof e ssional staff are staff who have received a formal training 
in librarianship or information work, but who have not reached the level 
expected of a professional. They will not normally be eligible for full 
membership of a professional association. 

Clerical staff are all support staff who have not undergone a formal training. 

Part-time staff are staff who work fewer hours than full-time staff. In some 
cases the library or information unit will be staffed by people who only work 
part of their time in the library or information unit, spending the remainder 
of their time carrying out other duties. Please record these staff as part-timers. 

Archives include both public and private archival agencies or repositories. 
Record centres should also be included here. 

Special libraries or information units include government information services; 
industrial information centres; information retrieval systems and services; 
secondary information services; and agancies devoted to indexing, abstracting 
and consolidation activities, data-base management, reprography, micro- 
reproduction, etc. 





GENERAL INFORMATION 



1. Please give the number of administratively 
separate: 



•Public Libraries 

• Academic Libraries 

• School Libraries 

• Special Libraries 

• National Libraries 



•Archive Units 
2. Please estimate the number of staff known 
to be studying for a qualification 
in librarianship or information work at 
31 December 1981. 

In the 
Caribbean 



• At postgraduate level 

• At undergraduate level 

• Non-degree courses 



Outside the 
Caribbean 
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COUNTRY 



Please give your name 
and address 



Wher preparing manpower forecasts it is very 
helpful to have as much background information 
as possible, so if you have any annual reports 
or recent surveys which you think might be 
useful, and you could spare a copy, please could 
you send them to me. These can be sent by 
surface mail to keep down your costs. 

Please return the completed forms as soon as 
possible, and no later than 31 January 1982. I 
would be grateful if you could send these by 
air mail, addressed to: 

Nick Moore 
328 Ben Jonson House 
The Barbican 
London EC2 Y 8DL 
The United Kingdom 



DC 47 



COUNTRY 



L Please give the number of staff employed 
at 31 December 1981 

2. Please give the number of posts which 
are vacant at 31 December 1981 

3. We are interested in the number of staff 
who leave their jobs each year. 

Can you estimate the number of staff who 
have left their jobs in the last 12 months 
to work in other libraries or information 
units: 

• In this country 

• In another part of the Caribbean 

• Outside the Caribbean 

4. Can you also estimate the number of 
staff who have left their jobs in the last 
12 months and who no longer work in a 
library or information unit. 

5. How many additional posts do you think 
are likely to be created: 

• In the next 12 months 
^ * In the next 5 years 



PUBLIC LIBRARIES 



Professional Para-professional Clerical 

Full-time Part-time Full-time Part-time Full-time Part-time 



COUNTRY 



L Please give the number of staff employed 
at 31 December 1981 

2. Please give the number of posts which 
are vacant at 31 December 1981 

3. We are interested in the number of staff 
who leave their jobs each year. 

Can you estimate the number of staff who 
have left their jobs in the last 12 months 
to work in other libraries or information 
units: 

• In this country 

• In another part of the Caribbean 

• Outside the Caribbean 

4. Can you also estimate the number of 
staff who have left their jobs in the last 
12 months and who no longer work in a 
library or information unit. 

5. How many additional posts do you think 
are likely to be created: 

• In the next 12 months 
O • In the next 5 years 

ERIC 
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ACADEMIC LIBRARIES 



Professional Para- professional Clerical 

Full-time Part-time Full-time Part-time Full-time 'Part-time 




COUNTRY 



SCHOOL LIBRARIES 



Professional Para* professional 

Full - time Part-time Full-time Part-time 

L Please give the number of staff employed 

at 31 December 1981 1 J I J I 



2. Please give the number of posts which 
are vacant at 31 December 1981 



3. We are interested in the number of staff 
who leave their jobs each year. 
Can you estimate the number of staff who 
have left their jobs in the last 12 months 
to work in other libraries or information 
units: 

• In this country 



• In another part of the Caribbean 



• Outside the Caribbean 



4. Can you also estimate the number of 
staff who have left their jobs in the last 
1 2 months and who no longer work in a 
library or information unit. 

5. How many additional posts do you think 
are likely to be created: 



5 



S3 



Clerical 
Full-time Part-time 



• In the next 12 months 
t In the next 5 years 

ERIC 



COUNTRY 



NATIONAL LIBRARIES 



Professional Para- professional Clerical 

Full-time Part-time Full-time Part-time Full-time Part-time 

L Please give the number of staff employed 
at 31 December 1981 

2. Please give the number of posts which 
are vacan t at 31 December 1981 

3, We are interested in the number of staff 
who leave their jobs each year. 
Can you estimate the number of staff who 
have left their jobs in the last 12 months 
to work in other libraries or information 
units: 

• In this country 



• In another part of the Caribbean 



• Outside the Caribbean 



4. Can you also estimate the number of 
staff who have left their jobs in the last 
12 months and who no longer work in a 
library or information unit. 

5- How many additional posts do you think 
are likely to be created: 



• In the next 12 months 



en 




• In the next 5 years 



COUNTRY 



SPECIAL LIBRARIES OR INFORMATION UNITS 



Professional Para- professional Clerical 

Full-time Part-time Full-time Part-time Full-time Part-time 

L Please give the number of staff employed 

at 31 December 1981 I J 1 J | 



2. Please give the number of posts which 
are vacant at 31 December 1981 



3. We are interested in the number of staff 
who leave their jobs each year. 
Can you estimate the number of staff who 
have left their jobs in the last 12 months 
to work in other libraries or information 
units: 

• In this country 



• In another part of the Caribbean 



• Outside the Caribbean 



4. Can you also estimate the number of 
staff who have left their jobs in the last 
12 months and who no longer work in a 
library or information unit. 

5. How many additional posts do you think 
are likely to be created: 



^ • In the next 12 months 

5 b 

q i In the next 5 years 

ERIC 



COUNTRY 



L Please give the number of staff employed 
at 31 December 1981 



2. Please give the number of posts which 
are vacant at 31 December 1981 



3. We are interested in the number of staff 
who leave their jobs each year. 
Can you estimate the number of staff who 
have left their jobs in the last 12 months 
to work in other libraries or information 
units: 



• In this country 



# In another part of the Caribbean 



• Outside the Caribbean 

4. Can you also estimate the number of 
staff who have left their jobs in the last 
12 months and who no longer work in a 
library or information unit. 



5. How many additional posts do you think 
are likely to be created: 

• In the next 12 months 




• In the next 5 years 

50 



ARCHIVES 

Professional Para- professional Clerical 

ull -time Part-time Full-time Part-time Full-time Part-time 
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TRAINING INSTITUTION'S 
QUESTIONNAIRE 



KMR 



KEMPSON MOORE RESEARCH 
328 Ben Jonson House 
The Barbican 
London EC2Y 8DL 

01-638 5325 
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ERIC 



SURVEY OF LIBRARY AND INFORMATION MANPOWER NEEDS 
IN THE CARIBBEAN 

In the context of the pilot project for the coordinated development 

of information infrastructures in the Caribbean, I ahve been asked 

by Unesco to carry out a survey of the library and information manpower 

needs. 

With your help I hope to develop a manpower forecasting 'system which 
will provide a continuing flow of information about the need for library 
and information manpower within the Region. I have enclosed a copy 
of a paper which sets out the basic thinking behind the work. 

As a first step I have been asked to collect some information which will 
allow me to make an initial forecast. This information will also provide 
the foundation for the lo.>g-term forecasting system which could be 
operational in two or three years. You have been suggested as the 
most appropriate person to supply information about the output of 
qualified personnel in 

I have, therefore enclosed a set of papers for your use. There are 
two forms. The first asks for general information about all the 
different courses in librar ianship, information or arciiive work which 
are offered by your institution. The second form is intended to provide 
information on the output from each individual course for the years 
1975 to 1985. I have enclosed multiple copies of this form as one 
should be completed for each course. 

As far as we know, this is the first time that the information will be 
collected, and we are trying to get an overall picture, so if the information 
is not available, or would be difficult to collect, please give an estimate. 
Once we know what the overall picture looks like we can begin to improve 
the accuracy. 



KEMPSON MOORE RESEARCH 
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We are aware that the situation might be different from one country 
to another, and that the form which we have designed may not be 
appropriate in all cases. If this is so, then please let us know so 
that revised forms can be used in future. To avoid delays in 
translation we have produced everything in English. If this presents 
particular problems, let us know and we will have the forms 
translated for you. 

Finally, I would be grateful if the forms could be returned to: 

Nick Moore 

328 Ben Jonson House 

The Barbican 

London EC2Y 8DL 

United Kingdom 
to arrive by the end of January 1982. 

Thank you for your cooperation. I hope that, together, we can 
produce something of lasting value. 

Yours sincerely 




Nick Moore 



ERLC 
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SURVEY OF LIBRARY AND INFORMATION MANPOWER NEEDS IN THE CARIBBEAN 
Survey of the output of qualified personnel 



NAME OF INSTITUTION 



Please compl \ separate sheet for each individual course listed on the other form. 
Output is defined as the number of students who successfully completed the course and 
who were awarded the qualification. Please show the number who were awarded the 
qualification in each year. For the years 1982 - 1985 please give estimates of the 
likely output. 



TITLE OF THE COURSE 

ACTUAL OUTPUT IN: 1975 | | 



1976 | | 

1977 ' 



1978 

1979 
1980 
1981 
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1982 
1983 I 



1984 
1985 



For further information contact: 



NAME . . . 
ADDRESS 



Please return to: Nick Moore, 328 Ben Jonson House, The Barbican, London EC2Y 8DL 
To arrive by the end of January 1982. Thank you. 
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SURVEY OF LIBRARY AND INFORMATION MANPOWER NEEDS IN THE CARIBBEAN 
Survey of the output of qualified personnel 



NAME OF INSTITUTION 



Please give the following information for each of the library, information or archive 
courses offered by the institution. Please include any new courses which will be intro- 
duced between now and 1985. Please also include any courses which have ceased to 
operate since 1975. 



PHTTD CTT* r PT r P T tT 


(in years) 


QUA LIFIC AT ION 
AWARDED 


(Where a 
DA 
BEGUN 


pplicable] 
TE 

CEASED 
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APPENDIX 4 



STATISTICAL APPENDIX 



Table 1 Staff employe^ vacant posts 
and total posts, by sector and 
country. 

Table 2 Wastage and change of jobs, 
by sector and by country 

Table 3 Future growth, by sector and by 
country 

Table 4 Supply and demand 1982: 

the current position, by sector 
and by country 

Table 5 Supply and demand 1982-8$: 
the short-term forecast, by 
sector and by country 



Table 6 Training institution's output 

1975-1985, University of Havana 



Count r v 



Table l.| 



STAFF EMPLOYED, VACANT POSTS AND TOTAL POSTS 
AT M DECEMBER 1981 





Public 


Academic 


School 


Spec ial 


National 


Archives 


Total 


STAFF EMPLOYED 

FT 


1 












1 


Froiessional ■ 

FT 
















FT 






5 


1 






12 


Para-profe ss ional 

PT 
















FT 

Clerical 


11 


3 


15 


1 




3 


45 


PT 
















VACANT POSTS 

FT 


% 










1 


3 


Professional 1 

PT 
















FT 
















Para - profe ssional 

PT 
















FT 


1 












Z 


Clerical 

PT 


1 












\ 


TOTAL POSTS 

FT 


3 










1 




PT 
















ITT 
r 1 


to 




6 


\ 






12 


PT 
















FT 


U 


3 


15 


1 




3 




PT 














at 



O . = the number of *taft working full- tunc, PT - the number working part-time. 



( ount r v B*ffl6H V\mi l&mM 



Table 1.2 



STAFF EMPLOYED, VACANT POSTS AND I'OTAl. POSTS 
AT 5 1 DECEMBKR 1981 





Public 


A c a d tM t u c 


School 


Special 


National 


Archives 


Total 


STAFF EMPLOYED 

FT 


a 








* 




2 


Professional 

PT 












1 


I 


FT 


1 




i 








1 


Para -professional 

PT 
















FT 

Clerical 














h 


PT 


3 












3 


VACANT POSTS 

FT 


i 












1 


Professional 

PT 
















FT 
















Para - professional 

PT 
















FT 


\ 












1 


Clerical — 

PT 
















TOTAL POSTS 

FT 


3 












3 


PT 












1 


1 


r 1 


! 




f 








2 


PT 
















FT 


7 












7 


PT 


3 












3 



^ f = the number of staff working full-time, PT ihejiumber working part-time. 
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Country taUMCft 



Table 1.3 



STAFF EMPLOYED, VACANT POSTS AND TOTAL POSTS 
AT il DECEMBER 1981 





Public 


Academic 


School 


Special 


National 


Archives 


Total 


STAFF EMPLOYED 

FT 




1 


\ 










Professional 

PT 
















FT 

Para-profe ssional 
















PT 
















FT 

Clerical 


+ 


5 












PT 


1 












1 


VACANT POSTS 

FT 


2 










\ 


j 


Professional 

PT 
















FT 
















Pa ra-profe ss ional 

PT 
















FT 

Clerical 
















PT 
















TOTAL POSTS 

FT 


4- 


1 


J 






1 


7 


Professional 

PT 
















IT rp 

r 1 
















Para-profe ssional 

PT 
















FT 


I 


5 










$ 


PT 


1 












1 



O T - the number of stall working lull-time. PT - the number working part-time. 



Count r v 



Table 1.4 



STAFF EMPLOYED, VACANT POSTS AND TOTAL POSTS 
AT 31 DECEMBER 1981 





Public 


Academic 


School 


Spec ial 


National 


Archives 


Total 


STAFF EMPLOYED 

FT 








5 




3 


\o 


Profe ss ional 

FT 




2 




3 


4 




9 


FT 


12 


to 


to 


31 


2* 


32 


135 


Para - profe ss ional 

PT 






4 


% 






6 


FT 


9 


8 


10 


14 


63 


15 




Clerical 

PT 




10 










12 


VACANT POSTS 

FT 
















Professional 

PT 
















FT 
















Para -profe ss ional 

PT 
















FT 
















PT 
















TOTAL POSTS 

FT 




2 




5 




3 


fc 


Professional 1 

PT 




Z 




3 


4 






FT 


12 


to 




31 


to 


31 


135 


Para - professional— 

PT 






4 


1 








FT 


9 


5 


10 


14 


S3 


15 


to? 


Clerical 

PT 




K> 




l 






12 



er|c ft - 



the number of staff working full-time, PT 



- the number working part-time. 
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Country 



Table l.£ 



STAFF KM PLOY 101), VACANT POSTS AND TOTAL POSTS 
AT J I DKCKMBKH 1981 





Public 


Academic 


School 


Specia!. 


National 


Archives 


Total 


LP HP 

r I 

Professional 


(o 






7 




2 




PT 
















FT 

Para -profe ss ional 












5 




PT 








2 








TT T 

Clerical 














15 


















FT 

Professional 


3 


5 








*• 

3 


M 


PT 
















FT 

Para - profe ss ional 


1 














PT 
















TT T 
r 1 

Clerical 


(o 


2 










5 


PT 
















TOT A I pfJQT Q 

PT 

Professional 


J 






7 




5 


M 


















FT 
















PT 








2 






2 


FT 


12 


7 








4 


23 


PT 

















FT the number of ataff working full-time, PT = the number working part-time. 



Country Jlflffj 



Table 1/jT 



STAFF EMPLOYED, VACANT HOSTS AND TOTAL POSTS 
AT Jl DECEMDKR 1981 





Public 


Academic 


School 


Special 


National 


Archives 


Total 


STAFF EMPLOYED 

FT 


1 


2 


2 


2 


3 




lo 


Profe ss ional 

PT 




3 




1 






4 


FT 


13 


12 


4 




I 


5 


54 


Para -profess ional 

PT 


7 


(o 






1 




14 


FT 

Clerical 


II 


S 


4 


21 


2 


2& 


3c* 


PT 


2 


2 










4 


VACANT POSTS 

FT 
















Profe ss ional 

PT 
















FT 




1 






2 




3 


Para- profe ss ional 

PT 
















FT 
















Clerical 

PT 
















TOTAL POSTS 

FT 


\ 


2 


2 


2 


3 




10 


Professional ^— 

PT 




3 




l 






4 


FT 




\o 


A 


lb 






57 


Para -profess ional 

PT 


i 


<* 






1 






FT 


H 






21 


z 






Clerical 

PT 


2 


z 










4 



O FT - the number of staff working full-time, FT the number working part-time. 
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Table \.$ 



STAFF FMl'LOYKI), VACAN T POSTS AND TOTAL POSTS 
AT il DECF.MBF R 1981 





Public 


Academic 


School 


Special 


National 


Archives 


Total 


STAFF EMPLOYED 

FT 


33 


34 


3o 


35 


B 


3 




Professional 

PT 


1 


7 




4 


l 




14 


FT 


135 


23 


35 




t 


1 


245 


Para -professional 

PT 




3 


\ 


lo 






14 


FT 

Clerical 


374 


32 


55 


73 




1 


57£ 


PT 




8 




3 






072 


VACANT POSTS 

FT 


51 


2 


1 


24 


9 




93 


Professional 

PT 








5 






5 


FT 


15 


1 








4 


52 


Pa ra- professional 

PT 
















FT 


«? 


\ 






7 


6 




Clerical i 

PT 


31 












31 


TOTAL POSTS 

FT 






31 




27 


3 




Professional 

PT 


i 


7 




y 


1 






FT 


An* 


24 


35 


52 


I 
1 


o 




Para -professional 

PT 




3 


1 


10 






14 


FT 




33 


ft 


13 


U 




a* 


Clerical 

PT 


292 


S 




3 






3cs3 



O T - the number of staff working full -timet PT - the number working part-time. 
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Table \.$ 



STAFF E MPLO YEl), VACANT POSTS AND TOTAL POSTS 
AT il DKCEMBKR 1981 





Public 


Academic 


School 


Special 


National 


Archive s 


Total 


STAFF EMPLOYED 

FT 


3 












3 


Professional 

PT 




\ 




I 






2 


FT 


2 












2 


Pa ra - profe ss ional 

PT 




* 












FT 

Clerical 


% 












2 


PT 


\ 


\ 


I 


I 






4 


VACANT POSTS 

FT 
















Professional 

PT 
















FT 
















Para - profe ss ional 

PT 
















FT 

Clerical 
















PT 
















TOTAL POSTS 

FT 


3 












3 


Professional 

PT 




1 




1 






2 


FT 


2 












2 


Para -profess ional 

PT 
















FT 


Z 












1 


Clerical ■ 

PT 


1 


1 


1 


1 






4 



q FT the number of staff working full-time. PT - the number working part-time. 



Country ST. Ufttt 



Table l.K> 



STAFF EMPLOYED, VACANT POSTS AND TOTAL POSTS 
AT i\ DECEMBER I9B I 





Public 


Academic 


School 


Special 


National 


Archives 


Total 


STAFF EMPLOYED 

FT 


1 


i 




3 






5 


Professional 

FT 












l 


i 


FT 




1 


2 








3 


Para -professional 

PT 






1 


3 






4 


FT 

Clerical 




4 




3 






n 


PT 






1 


3 




1 


\5 


VACANT POSTS 

FT 


1 












2 


Professional 

PT 
















FT 




1 










i 


Para-profe ssional 

PT 
















FT 


4 












4 


Clerical 

PT 


$ 












$ 


TOTAL POSTS 

FT 


3 


1 




3 






1 


Professional 

PT 












I 


\ 


FT 




<* 

2 


2 








i 
r 


Para - professional 

PT 






1 


3 






4- 


FT 


14 


4 




3 






21 


Clerical ^— 

PT 


12 




7 


3 




1 


23 



q ~T - the number of staff working full- lime* FT = 



the number working part-time. 



Count r v 



Table 



STAFF EMPLOYED. VACANT HOSTS AND TOTAL POSTS 
AT il DECEMBER 1981 





Public 


Academ ic 


School 


Spec ial 


National 


Archive s 


Total 


STAFF EMPLOYED 

FT 
















Professional — 

PT 
















FT 
















Para -professional 

PT 
















FT 

Clerical 




65 












PT 
















VACANT POSTS 

FT 




X 










z 


Professional 

PT 
















FT 
















Para - profe ssional 

PT 
















FT 
















V> 1CI IV-u 1 

PT 
















TOTAL POSTS 

FT 




22 












Professional 

PT 
















FT 
















Para -profe ssional 

PT 
















FT 

Clerical 




G6 












PT 

















- the number of staff working full-time, PT - the number working part-time. 



( jount ry flu. ltesR»aai& 



Table \.\% 



STAFF KMPLO YFI.), VACAN T POSTS AND TOTAL POSTS 
AT 31 DECEMBER 1981 





Public 


Academic 


School 


Specia 


National 


Archives 


Total 


STAFF EMPLOYED 

FT 


So 


75 


34 


67 


z\ 


t 




Professional 

PT 


a 


13 






5 


z 


31 


FT 

Para - profe ss ional— 




in 


72 




02 




6? 


PT 


7 


10 


6 


17 


I 




41 


FT 

Clerical 


44« 


131 




122 


% 






PT 


292 


2t 


10 






1 




VACANT POSTS 

FT 

Professional 


(a 




I 

9 




3 


5 


f<7 


PT 








5 






5 


FT 


n 


II 




2. 


% 




% 


Para -professional 

PT 
















FT 

Clerical 


101 


3 






7 


6 


123 


PT 


4o 












4* 


TOTAL POSTS 

FT 

Professional — — 


IIS 


54 


35 


52 




13 




PT 


2 






14 


5 


z 




FT 

Para - profe s s ional 




12$ 


72 




24 


60 


ICS 


PT 


1 


10 




n 


\ 




4-1 


FT 

Clerical 


6S0 


134 


92 




M 


m 


12© 


PT 


532, 


2t 


(0 


9 




i 


37J 



ERIC 



T - the number of staff working full-time, PT the number working part-time. 



Country 



Table 2.\ 



WASTAGE AND CHANCE OF .l«,BS 





Public: 


Academic 


School 


Spec ial 


National 


Arch ive s 


Total 


CHANGED JOBS IN 
SAME COUNTRY 

Professional 


1 












1 


Para - profe s s ional 


[ 












1 


















CHANGED JOBS IN 
CARIBBEAN 

Professional 
















Para - profe ss ional 
















l> ie ncai 
















MOVED OUTSIDE 
CARIBBEAN 

Professional 
















Para -profess ional 
















Clerical 


1 












( 


LEFT LIBRARY &t 

INFORMATION 

WORK 

Professional 
















Para -profess ional 
















Clerical 


3 












3 



o 

ERIC 



Etm Vmi touww 



Table 2.2 



WASTAGE AND CHANGE OF J«,BS 





Public 


Academic 


School 


Spec ial 


National 


Archive s 


Total 


CHANGED JOBS IN 
SAME COUNTRY 

Professional 
















Para - profess ional 
















1 mm i ~% 1 

L> le r ica 1 
















CHANGED JOBS IN 
CAR IRBE A N 

Profess ional 


















Para -profe ss ional 
















(_> le r ical 
















MOVED OUTSIDE 
CARIBBEAN 

Profess ional 
















Para -profess ional 
















Cler ical 
















i rrT I TRPARY Rj 

L/tU 1 1_> 1 1.3 Xv /\ JtV. I Gt • 

INFORMATION 
WORK 

Professional 
















Para -profess ional 
















Cler ical 

















CountrytaMNCft 

WASTAGK AND CHANGE OF JobS 



Table 2.3 





Public 


Academic 


School 


Spec ial 


National 


Archives 


Total 


CHANGED JOBS IN 
SAME COUNTRY 

Professional 
















Para -profess ional 
















Cle r ical 
















CHANGED JOBS IN 
CARIBBEAN 

Professional 
















Para -profess ional 
















Cler ical 
















MOVED OUTSIDE 
CARIBBEAN 

Professional 
















Pa ra - pr of e s s iona 1 
















Clerical 


2 












2 


LEFT LIBRARY & . 

INFORMATION 

WORK 

Professional 
















Para -profess ional 
















Clerical 

















9 

ERIC 



Countr v 

WASTAGE AND CHANGK OF Jo US 



Table 2.^ 





Public 


Academic 


School 


Spec ial 


National 


Archives 


Total 


CHANGED JOBS IN 
SAME COUNTRY 

Frofessional 




i 




< 






Qjo 


Para - profess ional 


12 


2c 


U 


33 


So 


32 


Hi 


Cle r ical 




18 




lb 




15 


lit 


CHANGED JOBS IN 
CARIBBEAN 

Prof ess ional 
















Para -profess ional 
















Clerical 
















MOVED OUTSIDE 
CARIBBEAN 

Prof ess ional 














— — — - 


Pa ra -profess ional 
















Clerical 
















LEFT LIBRARY & . 

INFORMATION 

WORK 

Professional 
















Para - prof e s a ional 
















Clerical 


1 












Z 



o 

ERIC 



80 



Country &ENflftft 



Table 1.$ 



wastage and chance; of .j«,ijs 





Public 


Academic 


School 


Spec tal 


National 


Archive s 


Total 


CHANGED JOBS IN 
SAME COUNTRY 

Professional 


i 












1 


Para- prole ss ional 








2 






a 


Hie r iral 








2 






2 


CHANGED JOBS IN 
CARIBBEAN 

Profess ional 
















Para - profe s s ional 








1 






I 


I. \ V X C 1 
V_v ic 1 iL a i 
















MOVED OUTSIDE 
CARIBBEAN 

Profess ional 
















Para- profess ional 
















Clerical 
















LEFT LIBRARY & . 

INFORMATION 

WORK 

Professional 
















Para - professional 
















Cler ical 


2 












2 



9 

ERIC 



WASTAGK AND CIIANtik OF J«,BS 



Table 2.£ 





Public 


Academic 


School 


Spec ial 


National 


Archives 


Total 


CHANGED JOBS IN 
SAME COUNTRY 

Professional 












1 


\ 


Para -professional 


4 


I 










5 


Clerical 
















CHANGED JOBS IN 
CARIBBEAN 

Professional 
















Para - professional 
















Clerical 
















MOVED OUTSIDE 
CARIBBEAN 

Professional 




1 




i 






2 


Para-profe ssional 
















Clerical 
















LEFT LIBRARY & . 

INFORMATION 

WORK 

Professional 












( 


/ 


Pa ra - prof e s 8 ional 




* 












Clerical 




2 










2 



ERIC 



Country 44MtTt 

WAST AC i K AND CIIANCK OF JoBS 



Table Z.^ 





Public 


Academic 


School 


Spec ial 


National 


Archive s 


Total 


CHANGED JOBS IN 
SAME COUNTRY 

Prof ess ional 














* 


Para -profess ional 




1 






1 




2 


Clerical 
















CHANGED JOBS IN 
r ad TRRFA N 

Professional 
















Para - pro fe s s ional 
















Cler ical 
















MOVED OUTSIDE 
PAR IRREAN 

v_- rv xv i j-# j~/ -i—* i*. x ^ 

Profess ional 
















Para - profe ss ional 
















Cler ical 
















I IT IT HP T TRD AD V fi, 

INFORMATION 
WORK 

Professional 
















Para -profess ional 


1 








1 






Cler ical 

















ERIC 8J 



Country cftyHfljCfl 

WAST AG K AND CHANGE Ob J', US 



Table Z.% 





Public 


Academic 


School 


Spec ial 


National 


Archives 


Total 


CHANGED JOBS IN 
SAME COUNTRY 

Profess ional 


3 






7 


1 




K 


Para - profe ss ional 
















Clerical 
















CHANGED JOBS IN 
CARIBBEAN 

Profess ional 








1 






« 


Para -profess ional 
















C le r ical 
















MOVED OUTSIDE 
CARIBBEAN 

Profess ional 








1 


1 




2 


Para -profess ional 




1 










1 


Clerical 
















X^jxLt £ J. L-j 1 1 J IV /\ IV I (X 

INFORMATION 
WORK 

Prof ess ional 


2 










1 


7 


Para - profe ss ional 


44 


2 




1 








Clerical 


7 


2 


7 




1 


1 


H 



Si 



ERIC 



Country 

WASTAGE ANIJ CHANGE OF J«,BS 



Table 2.^ 





Public 


Academic 


Sc hool 


Spec ial 


Natio nal 


Archives 


Total 


CHANGED JOBS IN 
SAME COUNTRY 

Prof ess ional 
















Para - profess ional 
















C 1 e r i c a 1 
















CHANGED JOBS IN 
CARIBBEAN 

Profess ional 
















Para -profess ional 
















(~* tar 1 f* a 1 

V-» 1C1 14a. CL 1 


















MOVED OUTSIDE 
CARIBBEAN 

Professional 
















Para - prof e s s iona 1 
















Clerical 
















LEFT LIBRARY Sc . 

INFORMATION 

WORK 

Professional 
















Para- profess ional 
















Clerical 

















Country 

WASTACiK AND CUANGU OF J«,I*S 



Table 2.|0 





Public 


Academic 


Sc hool 


Spec ial 


National 


Archives 


Total 


changed jobs in 
same: country 

Professional 
















Para - profe ss ional 
















C* 1 f» r i A 1 
















CHANGED JOBS IN 
CARIBBEAN 

Prof ess ional 
















Para - profes s ional 






I 








1 


P 1 p r ir A 1 
















MOVED OUTSIDE 
CARIBBEAN 

Profess ional 
















Para -profess ional 




— 












Cler ical 
















LEFT LIBRARY & . 

INFORMATION 

WORK 

Prof ess ional 
















Para - professional 






1 








1 


Cler ical 


3 










1 


+ 



.* 8 J 



Cou.UryTlWfflto4'ti**P 



Table 2.|( 



WASTAGE AND CHANGE OF JoIVS 





Public 


Academic 


School 


Spec ial 


National 


Archive s 


Total 


CHANGE. I) JOBS IN 
SAME COUNTRY 

Profess ional 
















Para - profe ss ional 














Clerical 
















LHAN'obU Jubb 1IM 
CARIBBEAN 

Profess ional 
















Para -professional 
















Clerical 
















CARIBBEAN 
Professional 




2 










2 


Para - profe ss ional 
















Clerical 
















LEFT LIBRARY & , 

UN r UKM/\ 1 lw IN 

WORK 

Prof e ss ional 
















Para* profess ional 
















Clerical 




\ 










1 



o 

ERIC 



87 



Country flU.fOIMGMI5 

WASTACiK AND CIIANCiK OF J«,I1S 



Table Z.\% 





Public 


Academic 


School 


Spec ial 


Natio nal 


Archives 


Total 


CHANGED JOBS IN 
SAME COUNTRY 

Professional 


5 


4 




15 




4 




Para - profess ional 


n 


21 


04 


35 




30 


151 


Cler ical 


9 


If 




IS 


ft 


15 


123 


CHANGED JOBS IN 
CARIBBEAN 

Professional 








1 






1 


Para -profess ional 






1 


1 






2 


Clerical 
















MOVED OUTSIDE 
CARIBBEAN 

Professional 




3 




I 


l 






Para - prof e s s ional 




1 










1 


Clerical 


3 












3 


LEFT LIBRARY «c . 

INFORMATION 

WORK 

Professional 


2 






4 




2 


* 


PiLra - professional 


57 


10 


1 


1 


1 




To 


Clerical 


15 


5 


7 




I 


2 





o 

ERIC 



83 



Count ry&3U2£ 
FUTUKK CHOWTII 



Table 3.| 





Public 


Academic 


Sc hool 


Spec iai 


National 


Archives 


Total 


NEW POSTS 1982 
Profess ional 


1 










2 


.? 


Para -profess ional 
















Clerical 












1 


i 

V 


ISIFW POSTS IQR? RA 
Prof e s s ional 


2 


3 










7 


Para-professional 


3 






i 






9 


Clerical 


a 






4- 




Z 


12 



o 

ERIC 



83 



Count ry tftflftH Vtoftitf 



Table 3.1 



FUTURE GROWTH 





Public 


Academic 


School 


Special 


National 


Archives 


Total 


NEW POSTS 1982 
Professional 
















Para -professional 
















Clerical 














X 


NEW POSTS 1982-86 
Professional 


a 




1 






1 


4 


Para -professional 


\ 












I 


Clerical 

















ERIC 



Count rv 

FtJTURK (.HOWTII 



Table 3.3 





Public 


Academic 


School 


Spec ial 


National 


Archives 


Total 


NEW POSTS 1982 
Profess ional 
















Pa ra - profe ss ional 


1 












\ 


Cler ical 


a 






1 

p 






3 


NEW POSTS 1982-86 
Professional 






Z 




1 






Para- professional 






1 


2 




1 


s 


Cler ical 


10 




6 


3 


3 


2 


25 



9 

ERIC 



Count rylDlUlMOW'SaVBU^ 

KUTUKK CHOWTII 



Table 3.4- 





Public 


Academic 


Sc hool 


Spec ial 


National 


Archives 


Total 


NEW POSTS 1982 
Profess ional 


(o 


u 


4 


16 


a> 


Iff 


n 


Pa ra- prole ssional 


10 


to 




Go 




4o 




Clerical 


15 








7o 


15 




NEW POSTS 1982-86 
Profess ional 


15 


% 


35 


~ 9 


4c 


35 


U 


Para- prof es s ional 




35 


35 


65 




& 


0(6 


Clerical 


Id 


% 


3o 


3o 


do 


Ho 





9j 



Country 



Table i.£ 



KUTUUK GROWTH 





Public 


Academic 


School 


Spec ial 


National 


Archives 


Total 


NEW POSTS 1982 
Prof ess ional 








\ 






1 


Para-professional 








2 






2 


Cler ical 
















NEW POSTS 1982-86 
Professional 


i 






7 






II 


Para -profess ional 


i 


l 


+ 








n 


Clerical 


4 




2 


Z 






s 



Country gtytyJA 
I'll TURK (.KOWTII 



Table 





Public 


Academic 


School 


Spec ia 1 


Nat ional 


Archives 


Total 


NEW POSTS 1 
Profess lonal 


7 


9 








3 


19 


Para - profess ional 


+ 


S 








1 


13 


Cler ical 


(o 


a 








2 




NEW POSTS 1982-86 
Prof ess ional 


12 










7 

1 


h 


Para - prof e s s ional 














•9 


Cler ical 


3 












< 

9 



9v 



Count ry4feWl 
KtlTUKK CHOW I II 



Table i.y 





Public 


Academic 


Sc hool 


Spec ia 1 


Nai ional 


Archives 


Total 


NEW POSTS 1982 
Professional 
















Para - profe s s ional 










2 




2 


Clerical 
















NEW POSTS 1982-86 
Profess ional 
















Para - professional 


27 














Clerical 


3 








1 




It 



9 

ERIC 



93 



Country 

SUPPLY AND DEMAND 1982: T I IE CURRENT POSIT !ONiftWH-flMS*0MMt SWflF 





Public 


Academic 


School 


Spec ial 


National 


Arc hives 


Total 


SUPPLY 

Staff in post at 

31 December 1981 


0 


0 


o 


0 


o 


o 


o 


MINUS 

Likely wastage 1982 


0 


0 


o 


o 


o 


o 


o 


EQUALS 

Supply at . 

31 December 1982 


o 


0 


0 


o 


o 


o 


o 


DEMAND 

Total posts at 

31 December 1981 


0 


0 


o 


o 


o 


o 


o 


PLUS 

Growth in 1982 


\ 


o 


0 


0 


o 


o 


o 


EQUALS 

Demand at 

31 December 1982 


\ 


o 


o 


o 


t 

o 


O 


o 


RECRUITMENT AND 
TRAINING NEED 

Demand at 

31 December 1982 


1 


o 


o 


o 


o 


o 


* 


MINUS 
Supply at 

31 December 1982 


0 


o 


o 


0 


o 


o 


o 


EQUALS 
Recruitment and 
training need 1982 


1 


o 


o 


0 


o 


o 


\ 



Total recruitment and training need 1982 £ professional staff 

f para-professional staff 
£ clerical staff 



ERLC 



Country VOflAfftMCM Table 4.$«| 

SUPPLY AND DEMAND H82: THE CURRENT POSITION? CtfiRCtiL &HfF 





Public 


Academic 


School 


Spec ial 


National 


Archives 


Total 


SUPPLY 

Staff in post at 

31 December 1981 


5 


5 


0 


0 


o 


O 


lo 


MINUS 

Likely wastage 1982 


1 


o 


0 


o 


o 


o 


2 


EQUALS 

Supply at. 

31 December 1982 


3 


5 


0 


o 


o 


o 


S 


DEMAND 

Total posts at 

31 December 1981 


5 


5 


o 


o 


o 


o 


to 


T"k T TIC 

PLUS 

Growth in 1982 


2 


o 


o 


1 


o 


o 


3 


EQUALS 

Demand at 

31 December 1982 


7 


5 


o 


\ 


o 


o 


IS 


RECRUITMENT AND 
TRAINING NEED 






• 










Demand at 

31 December 1982 


1 


5 


D 


1 


o 


o 


\3 


MINUS 
Supply at 

31 December 1982 


3 


5 


O 


o 


o 


-H 




EQUALS 
Recruitment and 
training need 1982 


4 


O 


O 


\ 


o 







Total recruitment and training need 1982 = $ professional staff 

I para-professional staff 
£ clerical staff 

erJc --lo J 



CountrytaWlOW USplfcUC Table U.i. 

SUPPLY AND DEMAND 1982: THE CURRENT POSITIONS 





Public 


Academic 


Sc hool 


Spec ial 


National 


Archives 


Total 


SUPPLY 

Staff in post at 

31 December 1981 


0 


4 


0 




4 


3 


13 


MINUS 

Likely wastage 1982 


0 


0 


0 


0 


0 


0 


o 


EQUALS 

Supply at . 

31 December 1982 


0 


4 


0 




4 


3 


13 


DEMAND 

Total posts at 

31 December 1981 


0 


4 


0 


1 


4 


3 


!3 


PLUS 

Growth in 1982 


(o 


It 


\ 


IS 


do 


IS 


57 


EQUALS 

Demand at 

31 December 1982 


(o 


15 




lb 


3* 


OS 


106 


RECRUITMENT AND 
TRAINING NEED 

Demand at 

31 December 1982 


(o 


15 


+ 




34 


1\ 




MINUS 
Supply at 

31 December 1982 


O 


4 


0 


% 


4 


3 


'3 


EQUALS 
Recruitment and 
training need 1982 


G 


H 


4 


IS 


3o 


IS 


87 



Total recruitment and training need 1982 - 57 professional staff 

(97 P ara ~P r °f ess * 0i * a l staff 



|££ clerical staff 



o li 

ERIC 



Country BOHUNiCWM fteWBUfc Table 4.4.1 

SUPPLY AND DEMAND 1 982: TDK CURRENT POSITION* 





Public 


Academic 


School 


Spec ial 


National 


Archives 


Total 


SUPPLY 

Staff in post at 

31 December 1981 




2o 




33 


Qo 


da 


141 


MINUS 

Likely wastage 1982 


0 


0 


0 




o 


o 


o 


EQUALS 

Supply at . 

31 December 1982 


12 


To 


% 


33 


Oo 


32 


144 


DEMAND 

Total posts at 

31 December 1981 


12 


2c 


24 


33 




31 


141 


PLUS 

Growth in 1982 


10 




31 


So 


So 


4o 


•97 


EQUALS 

Demand at 

31 December 1982 


22 


& 


55 


S3 


lo 


1Z 


335 


RECRUITMENT AND 
TRAINING NEED 

Demand at 

31 December 1982 


22 


36 


55 


83 


lo 


12 


33* 


MINUS 
Supply at 

31 December 1982 


12 


2c? 


OA 


35 


To 


32 


to 


EQUALS 
Recruitment and 
training need 1982 


10 


\h 


31 


SO 


So 


4* 


•97 



Total recruitment and training need 1982 = $J professional staff 

para-professional staff 
(^clerical staff 



ERLC 



■ — xuu 

CountryMUMiellllttmU^ Table M<3 

SUPPLY AND DEMAND 1982: THE CURRENT POSITION ' 





Public 


Academic 


School 


Spec ial 


National 


Archives 


Total 


SUPPLY 

Staff in post at 

31 December 1981 




18 


b 


K> 






121 


MINUS 

Likely wastage 1982 


a 


o 


0 


0 




o 


2 


EQUALS 

U LJ 4 y d t » 

31 December 1982 


7 


IS 


10 




5? 


15 




DEMAND 

Total posts at 

31 December 1981 




IS 




1* 


53 


15 


121 


PLUS 

Growth in 1982 




14 


2o 


& 


7r 


15 


M 


EQUALS 

Demand at 

31 December 1982 


u 


32 




4* 


123 


&> 




RECRUITMENT AND 
TRAINING NEED 

Demand at 

31 December 1982 


24 


32 


do 


4* 




a? 


285 


MINUS 
Supply at 

31 December 1982 


1 


l« 


10 


K> 


S3 


15 




EQUALS 
Recruitment and 
training need 1982 


17 


14 


20 


So 


7* 


15 





Total recruitment and training need 1982 = $7 professional staff 

para-professional staff 
|££ clerical staff 



9 

ERIC 



11^ 



Country ft&lflift Tab ^ *'5A 

SUPPLY AND DEMAND 1982: THE CURRENT POSITION! fofiGftfONHL 5tWflP 





Public 


Academic 


School 


Spec ial 


National 


Archives 


Total 


SUPPLY 

Staff in post at 

31 December 1981 


I 


0 


t 




O 


0 


4 


MINUS 

Likely wastage 1982 


0 


0 


0 


0 


o 


o 


o 


EQUALS 

Supply at . 

31 December 1982 


\ 


0 


\ 


l 


o 


o 




DEMAND 

Total posts at 

31 December 1981 


I 


0 


\ 


3 


0 


0 


b 


PLUS 

Growth in 1982 


0 


o 


0 


t 


o 


o 




TP t~\J I A T C 

Demand at 

31 December 1982 


1 


0 


\ 




o 


0 


2 


RECRUITMENT AND 
TRAINING NEED 
















Demand at 

31 December 1982 


1 


0 


1 


4 


o 


o 


2 


MINUS 
Supply at 

31 December 1982 


1 


0 


t 


l 


o 


o 




EQUALS 
Recruitment and 
training need 1982 


1 


0 


0 


Z 


o 


■ 


7 



Total recruitment and training need 1982 = J professional staff 

3 para-professional staff 
% clerical staff 



0 

ERIC 



1U 



Country gggUltyl Table 4.5^ 

SUPPLY AND DEMAND 1982: THE CURRENT POSITION! 





Public 


Academic 


School 


Spec ial 


Mationa 1 


Archives 


Total 


SUPPLY 

Staff in post at 

31 December 1981 


4 


1 


5 


% 


o 


o 


V 


MINUS 

Likely wastage 1982 


0 


0 


o 


\ 


o 


o 


1 


EQUALS 

Supply at . 

31 December 1982 


4 


1 


5 


7 


0 


o 




DEMAND 

Total posts at 

31 December 1981 


4 


1 


5 


9 


o 


0 


if 


PLUS 

Growth in 1982 


0 


0 


0 


Z 


o 


o 


2 


EQUALS 

Demand at 

31 December 1982 


4 


1 


5 


10 


o 


0 


2t> 
2o 


RECRUITMENT AND 
TRAINING NEED 

Demand at 

31 December 1982 


4 


1 


6 


\0 


0 


o 


MINUS 
Supply at 

31 December 1982 


4 


1 


6 


1 


o 


o 


«7 


EQUALS 
Recruitment and 
training need 1982 


0 


0 


o 


6 


o 


o 



Total recruitment and training need 1982 = $ professional staff 

$ para-professional staff 
% clerical staff 



ERLC 



Country (gft&m&A Table 4.&3, 

SUPPLY AND DEMAND 1982: THE CURRENT POSITION' CUsftdHU t*HflP 





Public 


Academic 


School 


Special 


National 


Archives 


Total 


SUPPLY 

Staff in post at 

31 December 1981 


4 


l 


4 


9 


0 


0 




MINUS 

Likely wastage 1982 


1 


0 


6 


0 


0 


o 


z 


EQUALS 

31 December 1982 


2 


\ 


4 


$ 


0 


o 




DEMAND 

Total posts at 

31 December 1981 


4 


1 


4 


9 


& 


0 


IS 


PLUS 

Growth in 1982 


0 


0 


0 


o 


o 


o 


o 


EQUALS 

Demand at 

31 December 1982 


A 


1 


4. 


? 


0 


o 


IS 


RECRUITMENT AND 
TRAINING NEED 

Demand at 

31 December 1982 


4 


1 


4 


5 


0 


o 


19 


MINUS 
Supply at 

31 December 1982 


X 


1 


4 


9 


0 


o 


16 


EQUALS 
Recruitment and 
training need 1982 


1 


0 


0 


0 


0 


0 


2 



Total recruitment and training need 1982 = J professional staff 

3 para-professional staff 
2 clerical staff 



ERIC 



Country dWfeM Table 4.^,1 

SUPPLY AND DEMAND 1982: THE CURRENT POSITION? 





Public 


Academic 


School 


Special 


National 


Archives 


Total 


SUPPLY 

Staff in post at 

31 December 1981 


6 


15 




7 


0 


2 


* 


MINUS 

Likely wastage 1982 


0 


I 




i 


0 




2 


EQUALS 

Supply at. 

31 December 1982 


b 


14 








2 


2* 


DEMAND 

Total posts at 

31 December 1981 


9 


% 




7 


0 


6 


4< 


PLUS 

Growth in 1982 


1 


3 




0 


0 


3 




EQUALS 

Demand at 

31 December 1982 




29 




7 


0 


S 




RECRUITMENT AND 
TRAINING NEED 

Demand at 

31 December 1982 


\b 






7 


0 


8 




MINUS 
Supply at 

31 December 1982 


<c 


14 






0 


2 




EQUALS 
Recruitment and 
training need 1982 


V> 


15 




I 


0 


b 





Total recruitment and training need 1982 = 32 professional staff 

43 para-professional staff 
Qp clerical staff 



Country ftWfttlH Table 
SUPPLY AND DEMAND 1982: THE CURRENT POSITION? 





Public 


Academic 


School 


Special 


National 


Archives 


1 otal 


SUPPLY 

Staff in post at 

31 December 1981 


43 




* 


a: 




5 


141 


MINUS 

Likely wastage 1982 


12 


$ 






0 


0 




EQUALS 

Supply at . 

31 December 1982 


31 


S3 




32 




5 


121 


DEMAND 

Total posts at 

31 December 1981 
















PLUS 

Growth in 1982 


4- 


s 






o 


1 


12 


EQUALS 

Demand at 

31 December 1982 


49 


77 




u 


0 




1(4 


RECRUITMENT AND 
TRAINING NEED 

Demand at 

31 December 1982 




77 












MINUS 
Supply at 

31 Jjecemoer wot 










0 






EQUALS 
Recruitment and 
training need 1982 


It 


24 






0 


i Li 



Total recruitment and training need 1982 = & professional staff 

j£ para-professional staff 
hlO c l er ^ ca l staff 



ERLC 



Country {JwtMlt Table 4.^ 

SUPPLY AND DEMAND 1982: THE CURRENT POSITION? CUZWkL &HfP 





Public 


Academic 


School 


Special 


National 


Archives 


Total 


SUPPLY 

Staff in post at 

31 December 1981 




6 




0 


0 


4 


15 


MINUS 

Likely wastage 1982 


e 


2 




0 


o 


0 


2 


EQUALS 

Supply at . 

31 December 1982 


b 


3 




0 


o 


4 


13 


DEMAND 

Total posts at 

31 December 1981 


\Z 


7 




0 


0 


Ar 


23 


PLUS 

Growth in 1982 


b 






0 


o 


2 


\o 


EQUALS 

Demand at 

31 December 1982 


« 


9 




0 


o 




3$ 


RECRUITMENT AND 
TRAINING NEED 

Demand at 

31 December 1982 


1* 

Iff 


(A 

9 






0 


V 


33 


MINUS 
Supply at 

31 December 198Z 




3 




0 


u 


A 

*¥ 


13 


EQUALS 
Recruitment and 
training need 1982 


ft 






0 


0 


z 


2e 



Total recruitment and training need 1982 = 52 professional staff 

43 para-professional staff 
Off clerical staff 



ERIC 



CountryJtotTl Table 
SUPPLY AND DEMAND 1982: THE CURRENT POSIT ION;ftfefi60Btt*ift(» 5ftWF 





Public 


Academic 


School 


Special 


National 


Archives 


Total 


SUPPLY 

Staff in post at 

31 December 1981 


\ 


3 


2 


3 


3 


0 


14 


XvlllN U O 

Likely wastage 1982 


0 


0 


0 


0 


O 


0 


0 


EQUALS 

Supply at. 

31 December 19o£ 


i 
i 


0 


2 


3 






14 


DEMAND 

Total posts at 

31 December 1981 


1 


5 


1 


3 


3 


0 


14 


PLUS 

Growth in 1982 


0 


0 


0 


o 


0 


0 


a 


EQUALS 

Demand at 

31 December 1982 


1 


5 


2 


3 


3 


0 


14 


RECRUITMENT AND 
TRAINING NEED 

Demand at 

31 December 1982 


1 


5 


Z 


3 


3 


0 


14 


MINUS 
Supply at 

31 December 1982 


1 


5 


2 


3 


3 


0 


14 


EQUALS 
Recruitment and 
training need 1982 


0 


0 


0 


0 


O 


0 


0 



Total recruitment and training need 1982 = q professional staff 

7 para-professional staff 
0 clerical staff 



9 

ERLC 



Country Jtym Table 4.74 

SUPPLY AND DEMAND 1982: THE CURRENT POSIT 10N!V\ffl' ,/ factt&a&W* SlHtf 





Public 


Academic 


School 


Special 


National 


Archives 


Total 


SUPPLY 
Staff in post at 
31 December 1981 




IS 


4 


16 


2 


S 


6* 


MINUS 

Likely wastage 1982 


\ 


0 


0 


0 


f 


0 


2 


EQUALS 

Supply at . 

31 December 1982 


19 


IS 


4 




1 
1 


9 


f * 


DEMAND 

Total posts at 

31 December 1981 


% 


19 


4 


% 


4 


% 




PLUS 

Growth in 1982 


0 


0 


0 


0 


z 


0 


2 


EQUALS 

Demand at 

31 December 1982 


2o 


19 


4 


it 




t 


73 


RECRUITMENT AND 
TRAINING NEED 
















Demand at 

31 December 1982 


to 




4 


\y 


(0 


* 


13 


MINUS 
Supply at 

31 December 1982 


19 


IS 


4 


V, 


\ 


t 




EQUALS 
Recruitment and 
training need 1982 


1 


l 


0 


0 


6 


t> 


|7 



Total recruitment and training need 1982 = 0 professional staff 

7 para-professional staff 
0 clerical staff 



ERIC 



120 



Country 4Hffl Table 4 -7'£ 

SUPPLY AND DEMAND 1982: THE CURRENT POSITIONiClfl&Wt StyflP 





Public 


Academic 


School 


Special 


National 


Archives 


Total 


SUPPLY 
Staff in post at 
31 December 1981 


13 


ID 


4 


% 


1 


2k> 


3k> 


MINUS 

Likely wastage 1982 


0 


0 


0 


0 


0 


0 


o 


EQUALS 

Supply at . 

31 December 1982 


13 


to 






2 




3to 


DEMAND 

Total posts at 

31 December 1981 


13 


IP 


4 


21 


, 2 






PLUS 

Growth in 1982 


0 


0 


0 


0 


0 


0 


o 


EQUALS 

Demand at 

31' December 1982 


13 


10 


i 


21 


Z 




Sk> 


RECRUITMENT AND 
TRAINING NEED 

Demand at 

31 December 1982 


M 


10 


4- 


21 


1 


2*0 


3io 


MINUS 
Supply at 

31 December 1982 


13 


10 


4. 


2i 


Z 


2k> 




EQUALS 
Recruitment and 
training need 1982 


0 


0 


0 


0 


0 


o 


1 ° 



Total recruitment and training need 1982 = O professional staff 

f para-professional staff 
£ clerical staff 



9 

ERIC 



18; 



Country DtyKftCIt Table 4.S.I 

SUPPLY AND DEMAND 1982: THE CURRENT POSIT ION iflbfl&SftNW. 





Public 


Academic 


School 


Special 


National 


Archives 


Total 


SUPPLY 

Staff in post at 

31 December 1981 


35 


41 


3o 


42 




3 


no 


MINUS 

Likely wastage 1982 


2 


0 


0 




1 


\ 




EQUALS 

Supply at . 

31 December 1982 


33 


41 


to 


% 


IS 


2 


lb 


DEMAND 

Total posts at 

31 December 1981 


92 


43 


31 


Tl 




3 




PLUS 

Growth in 1982 


e 


0 


0 


13 


4 


2 




EQUALS 

Demand at 

31 December 1982 


n 


43 


31 


S* 


32 


5 


m 


RECRUITMENT AND 
TRAINING NEED 

Demand at 

31 December 1982 




43 


Z\ 


94 


32 


6 


081 


MINUS 
oupply at 

31 December 1982 


36 


41 


3o 


& 


» 


2 




EQUALS 
Recruitment and 
training need 1982 


S9 


% 


1 


4* 




3 


127 



Total recruitment and training need 1982 = £7 professional staff 

J$J para-professional staff 
|J£ clerical staff 



Country 3ty4MtyCtt Table 

SUPPLY AND DEMAND 1982: THE CURRENT POSITION! 1Vlflfl*^W6SH0*(HL SlHflP 





Public 


Academic 


School 


Spec ial 


National 


Archives 


Total 


SUPPLY 

Staff in post at 

31 December 1981 


135 


% 


& 


ho 


1 


i 




MINUS 

Likely wastage 1982 


44 


3 


0 


l 


0 




4; 


EQUALS 

Supply at . 

31 December 1982 


Si 


23 






1 


1 


211 


DEMAND 

Total posts at 

31 December 1981 




V 


& 


62 


l 


6 




PLUS 

Growth in 1982 


0 


0 


0 


21 


2 






EQUALS 

Demand at 

31 December 1982 


ISO 


27 


& 


to 


3 


9 


a* 


RECRUITMENT AND 
TRAINING NEED 






• 










Demand at 

31 December 1982 


too 


21 




83 


3 


3 


36; 


MINUS 
Supply at 

31 December 1982 


91 


& 




69 


1 


l 


211 


EQUALS 
Recruitment and 
training need 1982 




4 


0 


24 


2 


* 


*7 



Total recruitment and training need 1982 = ff27 professional staff 

Jgrf para-professional staff 
Iff clerical staff 



9 

ERIC 



Country JfWVM Table 4. $3, 

SUPPLY AND DEMAND 1982: THE CURRENT POSITIONS CUSftCHL &Wf 



« 


Public 


Academic 


School 


Spec ial 


National 


Archives 


Total 


CTlDpT V 

O X ST l—l I 

Staff in post at 

31 December 1981 


635 


4» 


65 


7£ 


41 






\ £ T "NT TTP 

MINUb 

Likely wastage 1982 


1 


2 


1 


0 


1 


i 


IS 


EQUALS 

Supply at . 

31 December 1982 


MS 


35 


4$ 


7£ 


m 

4o 






LJ XL* v/Ltl IN LJ 

Total posts at 

31 December 1981 


165 


41 


6\ 


7fr 


4* 




#7 


TD T TTC 

Growth in 1982 


II 




0 


IP 


3 


7 




EQUALS 

Demand at 

31 December 1982 




41 


ft 




61 


[3 


ion 


RECRUITMENT AND 
TRAINING NEED 

J— ' \z a la iiu a l 

31 December 1982 


7& 


41 


to 




51 


13 


lOlf 


MINUS 
Supply at 

31 December 1982 


(at 


3S 


4g 


7* 


4* 




S3* 


EQUALS 
Recruitment and 
training need 1982 




3 


»3 




ii 


0 





Total recruitment and training need 1982 = |27 professional staff 

\ff\ para-professional staff 
||f clerical staff 



ERIC 



12* 



Country MftttSEttHT Table 4. Q.I 

SUPPLY AND DEMAND 1982: THE CURRENT POSITIONj1b>fl£SSiC*MU. SWflF 





Public 


Academic 


School 


Special 


National 


Archives 


Total 


SUPPLY 

Staff in post at 

31 December 1981 


3 


I 


0 


i 


0 


0 


5 


MINUS 

Likely wastage 1982 


0 


0 


o 


0 


0 


o 


0 


EQUALS 

Supply at. 

31 December 1982 


3 


\ 


0 


\ 


0 


0 


5 


DEMAND 

Total posts at 

31 December 1981 


3 


l 


0 


\ 


0 


o 


5 


PLUS 

Growth in 1982 


1 


1 


1 


0 


o 


o 


3 


EQUALS 

Demand at 

31 December 1982 


4 


2 


1 


1 


o 


o 




RECRUITMENT AND 
TRAINING NEED 

Demand at 

31 December 1982 


f 

K 


2 


( 


1 


0 


o 


* 


MINUS 
Supply at 

31 December 1982 


3 


1 


0 


1 


o 


o 


5 


EQUALS 
Recruitment and 
training need 1982 


1 


1 


1 


o 


o 


o 


3 



Total recruitment and training need 1982 = £ professional staff 

| para-professional staff 
& clerical staff 



12 o 



Country lW0KT5iEWKr Table 4.9«2 

SUPPLY AND DEMAND 1982: THE CURRENT POSITION 





Public 


Academic 


School 


Special 


National 


Archives 


Total 


SUPPLY 

Staff in post at 

31 December 1981 


2 


0 


0 


0 


0 


0 


2 


> 4 T\T T T C 

MllN Uo 

Likely wastage 1982 


0 


0 


0 


0 


0 


0 


O 


EQUALS 
Supply at . 

o i i_ _ i ft o o 

31 December 1982 


A. 


V 


0 


Q 


0 


A 


z 


DEMAND 

Total posts at 

31 December 1981 


2 


0 


0 


0 


0 


o 


2 


PLUS 

Growth in 1982 


) 


0 


0 


0 


o 


0 


1 


EQUALS 

Demand at 

31 December 1982 


3 


0 


0 


0 


0 


o 


3 


RECRUITMENT AND 
TRAINING NEED 

Demand at 

31 December 1982 


3 


0 


0 


0 


0 


p- 


3 


MINUS 
Supply at 

31 December 1982 


2 


0 


o 


0 


0 


0 


2 


EQUALS 
Recruitment and 
training need 1982 


I 


o 


0 


0 


0 


o 


7 



Total recruitment and training need 1982 = S professional staff 

f para-professional staff 
5 clerical staff 



9 

ERLC 



Country Table 4.^3 

SUPPLY AND DEMAND 1982: THE CURRENT POSITION! CUsfttCtif* 5WF 





Public 


Academic 


School 


Special 


National 


Archives 


Total 


SUPPLY 
Staff in post at 
31 December 1981 


3 


\ 


1 


1 


0 


0 


& 


MINUS 

Likely wastage 1982 


0 


0 


0 


0 


0 


o 


o 


EQUALS 

Supply at. 

31 December 1982 


3 


i 


\ 


\ 


0 


0 


6 


DEMAND 

Total posts at 

31 December 1981 


3 


l 


\ 


1 


0 


0 


y 


PLUS 

Growth in 1982 


0 


l 


2 


2 


0 


o 


s 


EQUALS 

Demand at 

31 December 1982 


3 


2 


3 


3 


0 


0 


II 


RECRUITMENT AND 
TRAINING NEED 

Demand at 

31 December 1982 


3 


2 


3 


3 


0 


0 


II 


MINUS 
oupply at 

31 December 1982 


3 


1 


i 1 


1 


o 


0 




EQUALS 
Recruitment and 
training need 1982 


0 


1 


2 


Z 


o 


o 


5 



Total recruitment and training need 1982 = 3 professional staff 

I para-professional staff 
3 clerical staff 



0 

ERIC 



12, 



Country ST. LUCl* Table 4.10-1 

SUPPLY AND DEMAND 1982: THE CURRENT POSITION SWF 





3 ublic j 


Academic 


School 


Special 


ational L 


Archives ' 


Total 


SUPPLY 

Staff in post at 

31 December 1981 


\ 


i 


0 


3 


0 


\ 




MINUS 

Likely wastage 1982 


0 


0 


0 


0 


0 


o 


o 


EQUALS 

Supply at . 

31 December 1982 


1 


\ 


0 


3 


0 


1 




DEMAND 

Total posts at 

31 December 1981 


3 


\ 


0 


3 


o 


1 


$ 


PLUS 

Growth in 1982 


0 


0 


0 


0 


o 


o 


0 


EQUALS 

Demand at 

31 December 1982 


3 


1 


0 


3 


0 




S 


RECRUITMENT AND 
TRAINING NEED 

Demand at 

31 December 1982 


3 


\ 


0 


3 


0 


1 1 




MINUS 
SuddIv at 

31 December 1982 


) 


1 


0 


3 


o 


1 




EQUALS 
Recruitment and 
training need 1982 


1 


0 


0 


0 


0 


o 


2 



Total recruitment and training need 1982 = / professional staff 

& para-professional staff 



12 



U> clerical sUff 



Country St LUCM* Table 4^0.1 

SUPPLY AND DEMAND 1982: THE CURRENT POSITION l1Wl-fta^6W*0ftlMl. 5ffWF 





Public 


Academic 


School 


Special 


National 


Archives 


Total 


SUPPLY 

Staff in post at 

31 December 1981 


0 


I 


3 


3 


0 


0 


7 


MINUS 

Likely wastage 1982 


0 


0 


2 


O 


o 


0 


2 


EQUALS 
Supply at . 


0 


\ 


1 


3 


o 


o 


5 


DEMAND 

Total posts at 

31 December 1981 


0 


2 


3 


3 


0 


o 


S 


PLUS 

Growth in 1982 


0 


0 


0 


o 


o 


o 


o 


EQUALS 

Demand at 

31 December 1982 


0 


2 


3 


3 


o 


o 


$ 


RECRUITMENT AND 
TRAINING NEED 

Demand at 

31 December 1982 


0 


1 


3 


3 


0 


0 


9 


MINUS 
Supply at 

31 December 1982 


0 


A 

1 


1 


3 


o 


o 


5 


EQUALS 
Recruitment and 
training need 1982 


0 


1 


2 


o 


0 


o 



Total recruitment and training need 1982 = 



£ professional staff 

S para-professional staff 

|£ clerical staff 



Country Uftty Table 4.K>,3 

SUPPLY AND DEMAND 1982: THE CURRENT POSITION.' CUKtCHk fiWf 





Public 


Academic 


School 


Special 


National 


Archives 


Total 


SUPPLY 

Staff in post at 

31 December 1981 


14 


4 


7 




0 


\ 


32 


MINUS 

Likely wastage 1982 


3 


0 


o 


0 


O 


( 


4 


EQUALS 

Supply at . 

31 December 1982 


H 


4 


7 


to 


0 


0 


28 


DEMAND 

Total posts at 

31 December 1981 


% 


4 


7 


b 


o 


I 


44 


PLUS 

Growth in 1982 


0 


0 


0 


0 


o 


o 


o 


EQUALS 

Demand at 

31 December 1982 


% 


4 


7 


b 


o 


1 


44 


RECRUITMENT AND 
TRAINING NEED 

Demand at 

31 December 1982 


% 


4 


7 




0 


1 


44 


MINUS 
Supply at 

31 December 1982 


H 


4 


7 


y 


o 


o 


2* 


EQUALS 
Recruitment and 
training need 1982 


15 


0 


0 


0 


0 


1 


16 



Total recruitment and training need 1982 = 2 professional staff 

S para-professional staff 
U> clerical staff 



9 

ERIC 



CountryTOlHlW Table 4J|.| 

SUPPLY AND DEMAND 1982: THE CURRENT POSITION.' IfoflESStolttiL SWF 





Public 


Academic 


School 


Special 


National 


Archives 


Total 


9TTPPT Y 

Staff in post at 

31 December 1981 














% 


MINUS 

Likely wastage 1982 




1 










2 


EQUALS 

Supply at . 

31 December 1982 














iff 


Total posts at 

31 December 1981 




22 












PT ITS 

Growth in 1982 




2 










z 


EQUALS 

Demand at 

31 December 1982 




24 










u 


RECRUITMENT AND 
TRAINING NEED 

Demand at 

31 December 1982 




24 










24 


MINUS 
Supply at 

31 December 1982 




tt 












EQUALS 
Recruitment and 
training need 1982 














□ 



Total recruitment and training need 1982 = h professional staff 

0 para-professional staff 

1 clerical staff 



Country "folW&ttb ^TOftWC Table 4.11. 2 

SUPPLY AND DEMAND 1982: THE CURRENT POSIT ION :'RWH-Rfc4ESSlpMflL &\HF? 





Public 


Academic 


School 


Special 


National 


Archives 


Total 


SUPPLY 

Staff in post at 

31 December 1981 




0 










0 


IvlllN U O 

Likely wastage 1982 




0 










0 


EQUALS 

Supply at . 

31 December lVo£ 




A 
V 










0 


DEMAND 

Total posts at 

31 December 1981 




0 










0 


PLUS 

Growth in 1982 




0 










0 


EQUALS 

Demand at 

31 December 1982 




0 










0 


RECRUITMENT AND 
TRAINING NEED 

Demand at 

31 December 1982 




0 










0 


MINUS 
Supply at 

31 December 1982 




0 










o 


EQUALS 
Recruitment and 
training need 1982 




0 










0 



Total recruitment and training need 1982 = £> professional staff 

0 para-professional staff 

1 clerical staff 



ERJC 



Country TgmWto Table 4.H.3 

SUPPLY AND DEMAND 1982: THE CURRENT POSITION.' Cl&tS&L (JWF 





Public 


Academic 


School 


Special 


National 


Archives 


Total 


oUrrLi 

Staff in post at 

31 December 1981 
















MINUS 

Likely wastage 1982 




I 










1 


EQUALS 

Supply at . 

31 December 1982 




/ A 










vT 


ULMANU 

Total posts at 

31 December 1981 




to 










65 


nr TTC 

rLUo 

Growth in 1982 




0 










0 


EQUALS 

Demand at 

31 December 1982 














hS 


RECRUITMENT AND 
TRAINING NEED 

T^AimflnH af 
xJ CIIIAZIU mi %, 

31 December 1982 




65 


• 








& 


MINUS 
SuddIv ait 

31 December 1982 




M 












EQUALS 
Recruitment and 
training need 1982 




( 











Total recruitment and training need 1982 = £ professional staff 

0 para-professional staff 

1 clerical staff 



ERLC 



Country AlL fi&foM&GNfc Table 4.12. 1 

SUPPLY AND DEMAND 1982: THE CURRENT POSITION/ I^SSSIOMHL 5lHflP 





Public 


Academic 


School 


Special 


National 


Archives 


Total 


CTTDDT V 

Staff in post at 

31 December 1981 


61 


ft 


34 




26 


\o 


276 


MINUS 

Likely wastage 1982 


2 


3 


0 




1 


2 


14 


EQUALS 

Supply at . 

31 December 1982 


00 


$5 


34 






0 

O 


262 


Dj^MAIND 

Total posts at 

31 December 1981 


!2o 


97 


35 


K 


35 


15 


359 


ni TIC 

Growth in 1982 


15 


23 


5 


32 


34 


25 


134 


EQUALS 

Demand at 

31 December 1982 


135 


12c 


4c 


m 




4* 


532 


RECRUITMENT AND 
TRAINING NEED 

u euiauu at 

31 December 1982 


135 


120 


4* 




65 






MINUS 
SuddIv at 

31 December 1982 


&> 


«5 


34 








262 


EQUALS 
Recruitment and 
training need 1982 


55 


35 


6 


6% 


44 


32 1 270 



Total recruitment and training need 1982 = TlC professional staff 

para-professional staff 



clerical staff 



13 J 



Countryflll. R65ft*ttfiNB Table 4.12.1 

SUPPLY AND DEMAND 1982: THE CURRENT POSITION; 





Public 


Academic 


School 


Special 


National 


Archives 


Total 


SUPPLY 

Staff in post at 

31 December 1981 


023 


127 


IS 


153 


23 


U 


G5o 


MINUS 

Likely wastage 1982 


57 


II 


1 


1 


1 


0 


71 


EQUALS 

Supply at . 

31 December 1982 




life 


71 


152 


XL 




579 


DEMAND 

Total posts at 

31 December 1981 




135 


IS 


153 


25 


So 


746 


PLUS 

Growth in 1982 


\h 


U 


31 


73 


54 


45 


243 


EQUALS 

Demand at 

31 December 1982 


3\<t> 


Vol 


1C$ 


225 


79 


$5 


9® 


RECRUITMENT AND 
TRAINING NEED 

Demand at 

31 December 1982 






l<9 


US 


79 


35 




MINUS 
Supply at 

31 December 1982 


It* 


lib 


77 


152 


21 


4* 




EQUALS 
Recruitment and 
training need 1982 


\fx> 




32 


7£ 


57 


49 


4m> 



Total recruitment and training need 1982 = 270 professional staff 

4J0 para-professional staff 
442 clerical staff 



9 

ERIC 



Country^ Table 4.11.1 

SUPPLY AND DEMAND 1982: THE CURRENT POSITION.' OJ&HPfy- 5THFF 





Public 


Academic 


School 


Special 


National 


Archives 


Total 


ourrL x 

Staff in post at 

31 December 1981 




152 


& 


131 




254 


1499 


MINUS 

Likely wastage 1982 


•8 


5 


7 


0 


I 


2 


33 


EQUALS 

Supply at . 

31 December 1982 


722 


147 




131 


95 


252 




Total posts at 

31 December 1981 






102 


131 


103 






Growth in 1982 


* 


17 


22 


43 




25 




EQUALS 

Demand at 

31 December 1982 


JK 


IT2 


124 


174 


I7t> 


314 


i*7fr 


RECRUITMENT AND 
TRAINING NEED 

L/eulAUU m C 

31 December 1982 


915 


172 


124 


174 


17* 


314 


m 


MINUS 
Supply at 

31 December 1982 


722 


147 


59 


I3C 


55 


25i 




EQUALS 
Recruitment and 
training need 1982 


\% 


25 


35 


43 


II 


32 


4j2 



Total recruitment and training need 1982 = 270 professional staff 

4|0 para-professional staff 
4(2 clerical staff 



9 

ERIC 



X3o 



CountryB6Ul£ Table 54.1 



SUPPLY AND DEMAND 1982-86: THE SHORT-TERM FORECAST.'flfeflBjBtttfrtk $HRF 





Public 


Academic 


Sc hool 


Special 


National 


Archive 1 


(Total 


SUPPLY 

Staff in post at 

31 December 1981 


1 


V 


0 


0 




0 


1 


MINUS 

Likely wastage 
1982-86 


0 


0 


0 


0 




0 


0 


EQUALS 
Supply at 

31 December 1986 


\ 


0 


0 


0 




o \ 


I 


DEMAND 

Total posts at 

31 December 1981 


3 


0 


0 


0 




1 


4 


PLUS 

Growth 1982-86 


Z 


3 


2 " 


0 




o 


7 


EQUALS 

Demand at 

31 December 1986 


5 


3 


2 


0 




I 


ft 


RECRUITMENT AND 
TRAINING NEED 
Demand at 
31 December 1986 


5 


• 3 


2 


o 




1 


w 


MINUS 
Supply at 

31 December 1986 


* 

¥ 


0 


0 


0 




o 


i 


EQUALS 
Recruitment and 
training need 1982-86 


4 


3 


2 


o 




1 





Total recruitment and training need '982-86 - ¥f professional staff 

5 para-professional staff 
35 clerical staff 



9 

ERIC 



13, 



Count rylftjjE Table 5J.& 

SUPPLY AND DEMAND 1982-86: THE SHORT-TERM FORECAST', 





.Public 


Academic 


Sc hool 


Special 


National 


Archive 


[Total 


SUPPLY 

Staff in post at 

31 December 1981 




0 


5 


1 








MINUS 

Likely wastage 
1982-86 


0 


0 


0 


0 




<? 


o 


Supply at 

31 December 1986 


b 


0 


5 


\ 




o 




DEMAND 

Total posts at 

31 December 1981 




o 


A 


\ 

¥ 




A 


12 


PLUS 

Growth 1982-86 




4 




2 




o 


$ 


EQUALS 

Demand at 

31 December 1986 




4 


5 


S 




o 


21 


RECRUITMENT AND 
TRAINING NEED 
Demand at 
31 December 1986 


3 


4 




3 




c 


21 


MINUS 
Supply at 

31 December 1986 


G 


0 




1 




0 


tz 


EQUALS 
Recruitment and 
training need 1982-86 


3 


4 


0 


Z 




o 


$ 



Total recruitment and training need 1982-86 



|0 professional staff 
9 para-professional staff 
2/5 clerical staff 



9 

ERIC 



13U 



CountryBfljflE Table 5.1,3 

SUPPLY AND DEMAND 1982-86: THE SHORT-TERM FORECAST* ClBHClAU &HfF 





Public 


Academic 


Sc hool 


Special 


National 


Archive 


Total 


SUPPLY 

Staff in post at 

31 December 1981 


42 


3 


15 


i 




3 




MINUS 

Likely wastage 
1982-86 


Jo 


0 


0 


0 




o 




EQUALS 
Supply at 

31 December 1986 


n 


3 


15 


X 




3 


AS 


DEMAND 

Total posts at 

31 December 1981 


45 


3 


Hf 


1 




3 




PLUS 

Growth 1982-86 


l 


4 


o ' 


A- 




2 




EQUALS 

Demand at 

31 December 1986 

1 ■ 


47 


7 


16 


& 




I— — ^— 

5 




RECRUITMENT AND 
TRAINING NEED 
Demand at 
31 December 1986 


47 


7 


15 


b 




5 




MINUS 
Supply at 

31 December 1986 


a 


.3 




a 




S 


45 


EQUALS 
Recruitment and 
training need 1982-86 


25 


4 


0 


A 




X 


is 




Total recruitment and training need 1982-86 = 



\0 professional staff 
j) para-professional staff 
^clerical staff 



ERLC 



SUPPLY AND DEMAND 1982-86: THE SHORT-TERM FORECAST*tefiS8tttfl0L5iWiP 





Public 


Academic 


Sc hool 


Special 


National 


Archive I 


Total 


SUPPLY 

Staff in post at 

31 December 1981 


2 


0 


0 


o 




f 


3 


MINUS 

Likely wastage 
1982-86 


0 


0 


0 


0 




o 1 


1 ° 


EQUALS 
Supply at 

31 December 1986 


2 


0 


o 


0 




( 


3 


DEMAND 

Total posts at 

31 December 1981 




0 


0 


0 




| J 




PLUS 

Growth 1982-86 




0 


1 


0 




1 


4 


EQUALS 

Demand at 

31 December 1986 


5 


0 


I 


0 




1 


s 


RECRUITMENT AND 
TRAINING NEED 
Demand at 
31 December 1986 


5 


0 


1 


0 




I 


t 


MINUS 
Supply at 

31 December 1986 


1 


0 


0 


0 




1 


3 


EQUALS 
Recruitment and 
training need 1982-86 


3 


0 


\ 


0 




\ 


5 



Total recruitment and training need 19B2-86 $ professional staff 

I para-professional staff 
f clerical staff 



o 

ERIC 



140 



Country!*!!** fotffci fcWWfc Table 5.J.2. 

SUPPLY AND DEMAND 1982-86: THE SHORT-TERM FORECAST; 





Public 


Academic 


School 


Special 


National 


Archive 


Total 


SUPPLY 

Staff in post at 

31 December 1981 


1 


0 


1 


0 


* 


0 


2 


MINUS 

Likely wastage 
1982-86 


c 




0 


0 




a 




O 


EQUALS 
Supply at 

31 December 1986 


1 
1 


0 


I 


0 




o 


= 


DEMAND 

Total posts at 

31 December IVoI 


/> 


1 


i/ 




n 




PLUS 

Growth 1982-86 


1 


0 


0 s 


0 




0 


1 


EQUALS 

Demand at 

31 December 1986 


1 


0 


r 


0 




0 


s 


RECRUITMENT AND 
TRAINING NEED 
Demand at 
31 December 1986 


a 


0 


i 


0 




0 


3 


MINUS 
Supply at 

31 December 1986 


l 


0 


l 


V 




V 


2 


EQUALS 
Recruitment and 
training need 1982-86 


/ 


0 


0 


0 




0 


1 



Total recruitment and training need 1982-86 = $ professional staff 

1 para-professional staff 
£ clerical staff 

er|c Ui 



Countryfolk 



SUPPLY AND DEMAND 1982-86: THE SHORT-TERM FORECAST: CUBWLfMft 





Public 


Academic 


School 


Special 


National 


Archive | 


Total 


SUPPLY 

Staff in post at 

31 December 1981 


9 


0 


0 


o 


* 




9 


MINUS 

Likely wastage 
1982-86 


0 


o 


o 


0 




o 1 


o 


EQUALS 
Supply at 

31 December 1986 


mi 


0 


o 


0 




° I 5 


DEMAND 

Total posts at 

31 December 1981 


10 


0 


0 


0 




0 


10 


PLUS 

Growth 1982-86 


0 


0 


0 


0 




o 


0 


EQUALS 

Demand at 

31 December 1986 


so 


0 


0 


0 




o 


\o 


RECRUITMENT AND 
TRAINING NEED 
Demand at 
31 December 1986 


10 


0 


o 


0 




0 


io 


MINUS 
Supply at 

31 December 1986 


3 


0 


0 


0 




0 


9 


EQUALS 
Recruitment and 
training need 1982-86 


1 


0 


0 


0 




V 


1 



Total recruitment and training need 1982-86 5 professional staff 

I para-professional staff 
§ clerical staff 



CountrylMMWm Table 5$A 



SUPPLY AND DEMAND 1982-86: 'VI IK SHORT-TERM FORECAST/ftoflBWOIffc. S&WP 





Public 


Academic 


School 


Special 


National 


Archive 


Total 


SUPPLY 

Staff in post at 

31 December 1981 


a 


1 


1 


0 


0 


0 


4 


MINUS 

Likely wastage 
1982-86 


0 


0 


0 


0 


0 


0 


o 


iron a t q 
Supply at 

31 December 1986 


a 


\ 


\ 


0 


0 


o 


4 


DEMAND 

Total posts at 

31 December 1981 


4 


1 


1 


0 


0 


1 


7 


PLUS 

Growth 1982-86 


4 


0 


r 


2 


\ 


0 




EQUALS 

Demand at 

31 December 1986 


j 


1 


3 


2 


I 


1 





RECRUITMENT AND 
TRAINING NEED 
Demand at 
31 December 1986 




I 


3 


z 


I 




1 




MINUS 
Supply at 

31 December 1986 


z 


1 


1 


o 


o 


0 


4 


EQUALS 
Recruitment and 
training need 1982-86 


6 


0 


2 


z. 


1 


\ 


12 



Total recruitment and training need 1982-86 - (J professional staff 

£ para-professional staff 
15 clerical staff 



9 



143 



CuuntrylWHNCH Table 5.3.2. 

SUPPLY AND DEMAND 1982-86: THE SHORT-TERM FORECAST? 





.Public 


Academic 


Sc hoo 1 


Special 


National 


Archive 


Total 


SUPPLY 

Staff in post at 

31 December 1981 


0 


0 


0 


0 


0 


0 


1 ° 


MINUS 

Likely wastage 
1982-86 


0 


0 


0 


0 


0 


0 


1 ° 


EQUALS 
Supply at 

31 December 1986 


0 


0 


0 


0 


o 


o 


o 


DEMAND 

Total posts at 

31 December 1981 


0 


0 


o 






o 




PLUS 

Growth 1982-86 




0 


I 


2 


0 


1 


b 


EQUALS 

Demand at 

31 December 1986 


1 


0 


I 


2 


0 


1 


6 


D IP D M TTW1P KIT a Mn 

TRAINING NEED 

Demand at 

31 December 1986 


z 


0 


\ 


Z 


0 


1 


t> 


MINUS 
Supply at 

31 December 1986 


0 


0 


0 


0 


o 


0 


0 


EQUALS 
Recruitment and 
training need 1982-86 


1 


o 


\ 


z 


o 


\ 


6 



Total recruitment and training need 1982-86 - 



12 professional staff 
£ para-professional staff 
3$ clerical staff 



Country 



Table 5.J.3 



SUPPLY AND DEMAND 1982-86: THE SHORT-TERM FORECAST? 





Public 


Academic 


School 


Special 


National 


— 

Archive 


Total 


SUPPLY 

Staff in post at 

31 December 1981 


5 


6 


0 


0 


0 


o 




MINUS 

Likely wastage 
1982-86 




0 


0 


0 


0 


o 


to 


EQUALS 
Supply at 

31 December 1986 


-5 


5 


0 


0 


0 


o 1 


O 


DEMAND 

Total posts at 

31 December 1981 


5 


5 


0 


0 


0 


0 


to 


PLUS 

Growth 1982-86 


10 


0 


6" 




3 


1 


23 


EQUALS 

Demand at 

31 December 1986 


15 


5 


5 


3 


3 


2 

2 


33 


RECRUITMENT AND 
TRAINING NEED 
Demand at 
31 December 1986 


\6 


5 


5 


3 


3 




# 


MINUS 
Supply at 

31 December 1986 


-6 


5 


0 


0 


0 


0 


o 


EQUALS 
Recruitment and 
training need 1982-86 


7c 


0 


5 


3 


3 


Z 


33 



Total recruitment and training need 1982-86 - 



(2 professional staff 
£ para-professional staff 
33 clerical staff 



ERIC 



145 



CountrytattWOWlteMMJ^ Table 5.4.1 



SUPPLY AND DEMAND 1982-86: THE SHORT-TERM FORECAST'. 





.Public 


Academic 


Sc hool 


Special 


National 


Archive 


[Total 


SUPPLY 

Staff in post at 

31 December 1981 


0 


4 


a 


g 


4 






MINUS 

Likely wastage 
1982-86 


0 


0 


0 


0 


0 


0 


0 


EQUALS 
Supply at 

31 December 1986 


0 


4 


0 


? 


4 


3 




DEMAND 

Total posts at 

31 December 1981 


0 


4 


0 


$ 


4 


3 




PLUS 

Growth 1982-86 


15 


% 




2? 


4b 


36 




EQUALS 

Demand at 

31 December 1986 


16 


To 


25 


35 


44 


38 




RECRUITMENT AND 
TRAINING NEED 
Demand at 
31 December 1986 


15 


So 


06 


33 


44 


38 




MINUS 
Supply at 

31 December 1986 


0 


4 


0 


8 


4 


8 


15 


EQUALS 
Recruitment and 
training need 1982-86 


IS 


% 


26 


27 


4e 


36 





Total recruitment and training need 1982-86 = j£f professional staff 

ffi5 para -professional * ta ** 
£2£ clerical staff 



CounlryfeNHMI 10MM< Table 5.4-1, 

SUPPLY AND DEMAND 1982-86: THE SHORT-TERM FORECAST* wMtopfl9ff*M- 





.Public 


Academic 


Sc hool 


Special 


National 


Archive 


Total 


SUPPLY 

Staff in post at 

31 December 1981 


12 




04 


33 




31 


141 


MINUS 

Likely wastage 
1982-86 


o 


0 


0 


0 


0 


0 


0 


EQUALS 
Supply at 

31 December 1986 


12 


2o 




33 




31 


I4( 


DEMAND 

Total posts at 

31 December 1981 


11 




24 


S3 


Ho 


& 


141 


PLUS 

Growth 1982-86 


3o 


35 


36 


65 


Co 


So 


%5 


EQUALS 

Demand at 

31 December 1986 


I- 

41 


Q5 


59 




to 






RECRUITMENT AND 
TRAINING NEED 
Demand at 
31 December 1986 




65 


69 


9 


to 




4* 


MINUS 
Supply at 

31 December 1986 


iz 


1c 


24 


33 




32 




EQUALS 
Recruitment and 
training need 1982-86 


2o 


35 


36 


65 


Ho 


6o 


265 



Total recruitment and training need 1982-86 = (^professional staff 

j^fpara- professional staff 
22&clerical staff 



0 

ERIC 



CountryDOmtWW feWBUC' Table 5.4-3 

SUPPLY AND DEMAND 1982-86: THE SHORT-TERM FORECASTS CLftML tflNflr 





.Public 


Academic 


School 


Special 


National 


Archive 


Total 


SUPPLY 

Staff in post ai 

31 December 1981 




B 


10 




S3 


Id 


m 


MINUS 

Likely wastage 
1982-86 




0 


0 


0 


e 


0 


\o 


EQUALS 
Supply at 

31 December 1986 


-1 


\i 


10 




65 


15 


% 


DEMAND 

Total posts at 

31 December 1981 


3 




10 




63 


10 


1 


PLUS 

Growth 1982-86 


2e 


% 




a? 


a> 






EQUALS 

Demand at 

31 December 1986 




44 




4 


143 




337 


RECRUITMENT AND 
TRAINING NEED 
Demand at 
31 December 1986 




44 


4c 


4* 


143 


35 


337 


MINUS 
Supply at 

31 December 1986 


-1 


W 


to 


Me 


65 


16 


(M 


EQUALS 
Recruitment and 
training need 1982-86 


39 


%> 


& 


So 


8b 


2& 


2i£ 



Total recruitment and training need 1982-86 - |£g professional staff 

J2gjj para-professional staff 
£2£ clerical staff 



ERLC 



Country 



SUPPLY AND DEMAND 1982-86: THE SHORT-TERM FORECASTlflfWE^^^WP 





Public 


Academic 


Sc hool 


Spec ial 


National 


Archive ||Total 


SUPPLY 

Staff in post at 

31 December 1981 


1 


o 


1 


1 


0 




A 
T 


MINUS 

Likely wastage 
1982-86 


0 


0 


0 


o 


0 


o 


o 


EQUALS 
Supply at 

31 December 1986 


1 


0 


i 


2 


0 


o 


A 


DEMAND 

Total posts at 

31 December 1981 


2 


0 


I 


3 


0 


° 


e, 


PLUS 

Growth 1982-86 


1 


V 


Z 


7 


o 


0 


it 


EQUALS 

Demand at 

31 December 1986 


A 


3 


3 


Id 


o 


0 


7 


RECRUITMENT AND 
TRAINING NEED 
Demand at 
31 December 1986 


-4 


3 


3 


to 


0 






MINUS 
Supply at 

31 December 1986 


I 


0 


i 


Z 


0 


0 


4 


EQUALS 
Recruitment and 
training need 1982-86 


3 


0 


z 


s 


0 


c 


13 



Total recruitment and training need 1982-86 = |3 professional staff 

22 para-professional staff 
($ clerical staff 



Country (&&lti&A Table 5.£,2 

SUPPLY AND DEMAND 1982-86: THE SHORT-TERM FORECAST; IHftti'f'&tiES&OWU. 





Public 


Academic 


Sc hool 


Special 


National 


Archive 


Total 


SUPPLY 

Staff in post at 

31 December 1981 


4 


i 


6 




0 


V 


K 


MINUS 

Likely wastage 
1982-86 


0 




0 


6 


0 


0 


6 


EQUALS 
Supply at 

31 December 1986 


4 


i 


6 


3 


0 


0 


13 


DEMAND 

Total po sts at 

31 December 1981 


4 


i 


5 


8 


0 


0 


Y6 


PLUS 

Growth 1982-86 


r 


i 


4 


4 


0 


0 


n 


EQUALS 

Demand at 

3l December 1986 


12 




$ 


12 


0 


0 


as 


RECRUITMENT AND 
TRAINING NEED 
Demand at 
31 December 1986 


ii 


% 


3 


U 


0 


0 




MINUS 
Supply at 

31 December 1986 


4 


i 


5 


3 


0 


0 


13 


EQUALS 
Recruitment and 
training need 1982-86 


9 


i 


4 


3 


0 


0 


22 



Total recruitment and training need 1982-86 - 



1$ professional staff 

22 para-professional staff 

fg clerical staff 



Count ' ) Table 5.$,$ 

SUPPLY AND DEMAND 1982-86: THE SHORT-TERM FORECAST? OUiftCflk 5lKfl£ 





Public 


Academic 


Sc hool 


Special 


National 


Archive 


Total 


SUPPLY 

Staff in post at 

31 December 1981 


+ 


1 


4 






0 




MINUS 

Likely wastage 
1982-86 




0 


0 




0 






EQUALS 
Supply at 

31 December 1986 




I 


4 


$ 


0 


0 


8 


DEMAND 

Total posts at 

31 December 1981 


4 

V 


1 


4 


0 


o 






PLUS 

Growth 1982-86 


4 


0 


2 


2 




0 


s 


EQUALS 

31 December 1986 


% 


1 




U 




0 




RECRUITMENT AND 
TRAINING NEED 
Demand at 
31 December 1986 


5 


1 




(( 


0 


0 




MINUS 
Supply at 

31 December 1986 




1 


4- 


9 


0 


0 




EQUALS 
Recruitment and 
training need 1982-86 


14 


0 


2 


2 


o 


0 


<* 



Total recruitment and training need 1982-86 - |J professional staff 

22 para-professional staff 
10 clerical staff 

ERjfc I5i 



Count ry(fUyKHH Table 5.^.1 

SUPPLY AND DEMAND 1982-86: THE SHORT-TERM FORECASTiQODfESSWto* 





.Public 


Academic 


School 


Special 


National 


Archive I 


Total 


SUPPLY 

Staff in post at 

31 December 1981 


b 


(5 


-* 


7 


0 


2 


3c. 


MINUS 

Likely wastage 
1982-86 


0 


5 




6 


0 


C 


\o 


EQUALS 
Supply at 

31 December 1986 


b 


fo 




1 


0 


2 




DEMAND 

Total posts at 

31 December 1981 


9 


2o 




7 


0 


5 


41 


PLUS 

Growth 1982-86 




0 




0 


0 


7 


n 


EQUALS 

Demand at 

31 December 1986 


X\ 






1 


o 


12 


Go 


RECRUITMENT AND 
TRAINING NEED 
Demand at 
31 December 1986 


Xi 


2c 




7 


0 


11 


k> 


MINUS 
Supply at 

31 December 1986 


k> 


10 




X 




% 


2o 


EQUALS 
Recruitment and 
training need 1982-86 


16 


(0 




$ 


0 


10 


4* 



Total recruitment and training need 1982-86 - fa professional staff 

para-professional staff 
X[ clerical staff 



9 

ERIC 



15£ 



Country GWMfr Table 5.&2 

SUPPLY AND DEMAND 1982-86: THE SHORT-TERM FORECASTjflfl^TflOA^IONlV* 





.Public 


Academic 


Sc hool 


Special 


National 


Archive flTotal 


SUPPLY 

Staff in post at 

31 December 1981 


% 






31 


0 




141 


MINUS 

Likely wastage 
1982-86 




Ac 




0 


0 


V 




EQUALS 
Supply at 

31 December 1986 


-n 


21 






0 


5 


r 


DEMAND 

Total posts at 

31 December 1981 


45 






31 


AS 
w 


5 




PLUS 

Growth 1982-86 




0 




0 


0 






EQUALS 

Demand at 

31 December 1986 








31 


0 


> 


no 


RECRUITMENT AND 
TRAINING NEED 
Demand at 
31 December 1986 


6( 






32. 








MINUS 
Supply at 

31 December 1986 


-17 


21 




32 


0 


5 


* 


EQUALS 
Recruitment and 
training need 1982-86 


7S 


49 




O 


0 


«3 


t*9 



Total recruitment and training need 1982-86 - J^p professional staff 

ua para-professional staff 
*m clerical staff 



ERIC 



153 



Countr y&yVW Table 5.^,3 

SUPPLY AND DEMAND 1982-86: THE SHORT-TERM FORECAST; Ci£&&L*&N& 





Public 


Academic 


Sc hool 


Special 


National 


Archive I 


hotel 


SUPPLY 

Staff in post at 

31 December 1981 


b 


5 


At 


0 


0 


4 


15 


MINUS 

Likely wastage 
1982-86 


0 






0 


0 


0 


k> 


EQUALS 
Supply at 

31 December 1986 


b 


s 




0 


0 


4 


5 


DEMAND 

Total posts at 

31 December 1981 


12 


7 




0 


0 


4 


13 


PLUS 

Growth 1982-86 


3 




V 


0 


0 






EQUALS 

Demand at 

31 December 1986 


15 


7 




0 


0 


to 


32 


RECRUITMENT AND 
TRAINING NEED 
Demand at 
31 December 1986 


16 


1 




0 


0 


to 


Si 


MINUS 
Supply at 

31 December 1986 




-5 




0 


0 


4 


5 


EQUALS 
Recruitment and 
training need 1982-86 


3 






0 


0 


C 





Total recruitment and training need 1982-86 - iff professional staff 

y£ para-professional staff 
a? clerical staff 



ERIC lb 2 



Country Wflfll Table 5 - 7 'i 



SUPPLY AND DEMAND 1982-86: THE SHORT-TERM FORECAST? 





.Public 


Academic 


School 


Special 


National 


Archive 


Total 


SUPPLY 

Staff in post at 

31 December 1981 


1 


6 


2 


3 


3 


0 


14 


MINUS 

Likely wastage 
1982-86 


c 


0 


0 


0 


o 


o 


0 


EQUALS 
Supply at 

31 December 1986 


1 


6 


2 


3 


3 


0 


14 


DEMAND 

Total posts at 

31 December 1981 


1 


5 


2 


3 


3 


0 


14 


PLUS 

Growth 1982-86 


0 


0 


o 


o 


o 


o 


o 


EQUALS 

Demand at 

31 December 1986 


1 


5 


2 


3 




o 


14 


RECRUITMENT AND 
TRAINING NEED 
Demand at 
31 December 1986 


1 


6 


a 


3 


3 


o 


14 


MINUS 
Supply at 

31 December 1986 


1 


6 


V 

a 


3 


3 


0 


14 


EQUALS 
Recruitment and 
training need 1982-86 


0 


0 


0 


0 


0 


0 


0 



Total recruitment and training need 1982-86 - 0 professional staff 

4o para-professional staff 
10 clerical staff 



ERLC 156: 



CountryHlfon Table 5.7.2 

SUPPLY AND DEMAND 1982-86: THE SHORT-TERM FORECAST^ACH'ftbflBSJMiU. 





Public 


Academic 


School 


Spec ial 


National 


Archive 


Total 


STTPPT Y 

Staff in post at 

31 December 1981 






4- 










MINUS 

Likely wastage 
1982-86 


5 




0 


0 


6 


£> 


to 


EQUALS 

OUppiy dt 

31 December 1986 




IS 


4 




-3 




6S 


DEMAND 

Total posts at 

31 December 1981 






4 




4 


S 


7( 


PLUS 

Growth 1982-86 




0 


0 


0 


0 


0 


27 


EQUALS 

Demand at 

ji December 1700 


41 


to 


X 


VP 


L 


c 


ft' 


RECRUITMENT AND 
TRAINING NEED 
Demand at 
31 December 1986 


41 


9 


4 


It 


i 






WTTIMTTQ 
JV1 UN U O 

Supply at 

31 December 1986 


15 


IS 


4 




-3 




Sf 


EQUALS 
Recruitment and 
training need 1982-86 


31 


1 


0 




7 


0 


4o 



Total recruitment and training need 1982-86 = 



O professional staff 
4* para-professional staff 
10 clerical staff 



Country4ten Table 5.7«3 

SUPPLY AND DEMAND 1982-86: THE SHORT-TERM FORECASTiOiKlClfc, #HflP 





Public 


Academic 


School 


Special 


National 


Archive Total 


SUPPLY 

Sf"A.ff in T\n c f - af 

Hi UU Ql dl 

31 December 1981 


13 




4 


2( 


2 




3io 


MINUS 

Likely wastage 
1982-86 


6 


0 


0 


0 


0 


t> 


0 


EQUALS 
Supply at 


•3 


10 




21 


z 


%o 


3(0 


Total posts at 

31 December 1981 


13 


(0 


4 


21 


2 






PLUS 

Growth 1982-86 


3 


0 




0 


f 


0 


10 


EQUALS 

Demand at 

31 December 1986 


72. 


10 


4 


2| 


3 




32e> 


RECRUITMENT AND 
TRAINING NEED 
Demand at 
31 December 1986 


XL 




4 


2( 


3 




320 


MINUS 

ovijJjJly ai 

31 December 1986 


e 


If 


4 


2( 


2 




Sjo 


EQUALS 
Recruitment and 
training need 1982-86 


3 


0 


0 


0 


1 


o 


(O 



Total recruitment and training need 1982-86 = 0 professional staff 

4/D para-professional staff 
10 clerical staff 



0 

ERIC 



157 



Country 0ity(MftCft Table 5$ 



SUPPLY AND DEMAND 1982-86: THE SHORT-TERM FORECAST; 





.Public 


Academic 


School 


Special 


National 


Archive 


Total 


SUPPLY 

Staff in post at 

31 December 1981 


36 


M 


3o 




(9 


3 




MTWIT? 
ivlllN U O 

Likely wastage 
1982-86 


(0 


0 


0 


3o 




5 




EQUALS 
Supply at 

31 December 1986 


% 


M 


3o 


12 


14 


-2 


\7t> 


DEMAND 

Total posts at 

31 December 1981 




43 


31 


71 




3 


%1 


PLUS 

Growth 1982-86 


i 


2 


& 


41 


6 


e> 


LfL 


EQUALS 

Demand at 

31 December 1986 




45 




112 


34 


3 




RECRUITMENT AND 
TRAINING NEED 
Demand at 
31 December 1986 




46 


37 


112 




3 




% S TXT TTC 

MINUS 
Supply at 

31 December 1986 


25 


M 


3o 


It 


14 


-2 


no 


EQUALS 
Recruitment and 
training need 1982-86 




4- 


1 


(00 


2t> 


6 


0e>5 



Total recruitment and training need 1982-86 = 20$ professional staff 

para-professional staff 
gflg clerical staff 



ERIC 



15J 



Country3H«UI|Cft Table 5.f.2 

SUPPLY AND DEMAND 1982-86: THE SHORT-TERM FORECAST; 





Public 


Academic 


School 


Special 


National 


Archive 


Total 


SUPPLY 

Sta in post at 

3. cember 1981 


136 


% 


3b 


to 


I 


i 




MINUS 

Likely wastage 
1982-86 


020 


Id 


0 


6 


0 


0 




EQUALS 
Supply at 

31 December 1986 




If 




55 


1 


1 
1 


\v 


DEMAND 

Total posts at 

31 December 1981 




27 




bl 


1 


5 




PLUS 

Growth 1982-86 


0 


1 




62 








EQUALS 

Demand at 

31 December 1986 


to 


25 


36 


114 


7 


6 




RECRUITMENT AND 
TRAINING NEED 
Demand at 
31 December 1986 




% 




1(4 


7 


S 




MINUS 
Supply at 

31 December 1986 




M 


& 


65 


( 






EQUALS 
Recruitment and 
training need 1982-86 


395 


n 


0 


65 


b 


4 


'3ft 



Total recruitment and training need 1982-86 = 



3c5 professional staff 

J£( para-professional staff 

3fl t5 clerical staff 



Country &0£A Table 5. f £ 



SUPPLY AND DEMAND 1982-86: THE SHORT-TERM FORECAST.' CLfiSlCHL&HRP 





Public 


Academic 


Sc hool 


Special 


National 


Archive [Total 


SUPPLY 
Staff in post at 
31 December 1981 


635 


4c 


65 


% 


41 


1 | 


84* 


MINUS 

Likely wastage 
1982-86 


36 


k> 


35 


0 


5 


5 


Sb 


EQUALS 
Supply at 

31 December 1986 


ice 


3c 


% 


lb 




-4 




DEMAND 

Total posts at 

31 December 1981 


135 


4-1 




% 


4t 




XI 


PLUS 

Growth 1982-86 


% 


2 


3 




6 


0 


% 


EQUALS 

Demand at 

31 December 1986 


to* 


A>2> 

TV 


LA 


in. 


DO 




m 


RECRUITMENT AND 
TRAINING NEED 
Demand at 
31 December 1986 


751 


43 


(A- 


\3b 


SB 


& 




MINUS 
Supply at 

31 December 1986 


do 


3o 




% 


3b 


~4 


745 


EQUALS 
Recruitment and 
training need 1982-86 


K( 


13 


44 


bb 


17 


k> 


325 



Total recruitment and training need 1982-86 = &0 professional staff 

Jg| para-professional staff 
clerical staff 



ERIC 



Country llfetiglagMT Table 5.0 4 | 



SUPPLY AND DEMAND 1982-86: THE SHORT-TERM FORECAST* ^Qpf£SSf0tMlL> $WRF 





Public 


Academic 


Sc hool 


Special 


National 


Archive 1 


Total 


SUPPLY 

Staff in post at 

31 December 1981 


3 


l 


0 


l 


0 


0 | 


Is 


MINUS 

Likely wastage 
1982-86 


0 


0 


0 


0 


o 


o 


o 


EQUALS 
Supply sit 

31 December 1986 


3 


i 


0 


\ 


0 


o 


5 


DEMAND 

Total posts at 

31 December 1981 


3 




0 


i 


0 


o 


5 


PLUS 

Growth 1982-86 


1 


I 


1 


1 


0 


2 


1 


EQUALS 
Demand at 

31 Dpcpmhcr 1986 


5 


JL 


I 


2. 




JL 


\n 


RECRUITMENT AND 
TRAINING NEED 
Demand at 
31 December 1986 


5 


2 


1 


X 


0 


1 


lz 


MINUS 
Supply at 

31 December 1986 


3 


1 


6 


1 


0 


0 


5 


EQUALS 
Recruitment and 
training need 1982-86 


1 


\ 


\ 


1 


0 




7 



Total recruitment and training need 1982-86 = J professional staff 

7 para-professional staff 
7 clerical staff 



Countr 

SUPPLY AND DEMAND 1982-86: THE SHORT-TERM FORECAST* ftfli'^tofflSWM* 





Public 


Academic 


School 


Special 


National 


Archive nTotal 


SUPPLY 

Staff in post at 

31 December 1981 


i 


0 


0 


o 


0 


° 1 2 


MINUS 

Likely wastage 
1982-86 


O 


0 


0 


0 


o 


0 


O 


EQUALS 
Supply at 

31 December 1986 


<L 


0 


0 


o 


o 


o 


2 


DEMAND 

Total posts at 

31 December 1981 


1 


0 


o 


0 


0 


o 


2 


PLUS 

Growth 1982-86 


2 


1 


I 


2 


0 


( 


7 

r 


EQUALS 

Demand at 

31 December 1986 


4 


1 


1 


2 


0 


I 


RECRUITMENT AND 
TRAINING NEED 
Demand at 
31 December 1986 


4 


1 


* 1 


2 


0 


f 


9 


MINUS 
Supply at 

31 December 1986 


1 


0 


0 


0 


b 


D 


2 


EQUALS 
Recruitment and 
training need 1982-86 


a 


1 


\ 


2 


0 


( 


7 



Total recruitment and training need 1982-86 = 7 professional staff 

7 para-professional staff 
7 clerical staff 



9 

ERIC 



CountryNcMttSttCr 



Table 5.03 



SUPPLY AND DEMAND 1982-86: THE SHORT-TERM FORECAST) 





Public 


Academic 


School 


Special 


National 


Archive 


Total 


CTTDDT V 
oUrrJj I 

Staff in post at 

31 December 1981 


3 


l 


1 


I 


0 


0 




MINUS 

Likely wastage 
1982-86 


0 


0 


0 


0 


0 


0 


o 


EQUALS 
Supply at 

31 December 1986 


3 


1 


i 


I 


0 


o 




DEMAND 

Total posts at 

31 December 1981 


3 


( 


1 


I 


0 


0 


6 


PLUS 

Growth 1982-86 


1 


i 


2 


2 


0 


/ 


7 


EQUALS 

Demand at 

31 December 1986 


4 


1 


3 




o 


1 

1 


13 


RECRUITMENT AND 

TP A TTSITlSin NTWD 

Demand at 

31 December 1986 


4 


2 


3 


3 


0 


1 


" 


¥ M T1VT¥ T O 

MINUo 
Supply at 

31 December 1986 


3 


1 


1 


( 


0 


0 




EQUALS 
Recruitment and 
training need 1982-86 


t 


1 


1 


2 


o 


( 


7 



Total recruitment and training need 1982-86 = f professional staff 

7 para-professional staff 
^ clerical staff 



ERIC 



Country 5X 1-UCtA Table 5.|0,( 

SUPPLY AND DEMAND 1982-86: THE SHORT-TERM FORECASTJ^IflOAfiBBWJHL 





Public 


Academic 


School 


Special 


National 


Archive 


Total 


SUPPLY 

Staff in post at 

31 December 1981 


\ 


1 


V 


3 


0 


I 


b 


MINUS 

Likely wastage " 
1982-86 


0 


0 


0 


0 


o 


D 


o 


EQUALS 
Supply at 

31 December 1986 


\ 


1 


0 


3 


D 


( 


r 


DEMAND 

Total posts at 

31 December 1981 


3 


1 


0 


3 


0 


( 


8 


PLUS 

Growth 1982-86 


0 


/ 


o 


0 


0 


1 


2 


EQUALS 

Demand at 

31 December 1986 


3 


n 

mm 




3 


0 


i 

2 




RECRUITMENT AND 
TRAINING NEED 
Demand at 
31 December 1986 


3 


2 


0 


3 


0 


2 


(o ' 


MINUS 
Supply at 

31 December 1986 




1 


0 


3 


0 


I 




EQUALS 
Recruitment and 
training need 1982-86 


X 


\ 


0 


0 


0 


I 


4 



Total recruitment and training need 1982-86 = 4 professional staff 

12 para-professional staff 
32 clerical staff 



o 

ERIC 



16, 



Country SC Uftft Table 5.<0,2 

SUPPLY AND DEMAND 1982-86: THE SHORT-TERM FORECAST: 





Public 


Academic 


School 


Special 


National 


Archive 


Total 


SUPPLY 

Staff in post at 

31 December 1981 


0 


1 


3 


3 


0 


0 


7 


lk /TKTT T C 

MIInUo 

Likely wastage 
1982-86 


0 


0 


(o 


0 


0 


o 


to 


EQUALS 
Supply at 

31 December 1986 


0 


1 




3 


0 


c 




DEMAND 

Total posts at 

31 December 1981 


c 


2 


3 


3 


0 


0 


y 


PLUS 

Growth 1982-86 


0 


1 


0 


o 


0 


O 


i 


EQUALS 

Demand at 

31 December 1986 


0 


3 


3 


mm 

3 






3 


RECRUITMENT AND 
TRAINING NEED 
Demand at 
31 December 1986 


0 


3 


3 


3 


0 


o 


9 


MINUS 
Supply at 

31 December 1986 


0 


\ 




3 


o 


0 




EQUALS 
Recruitment and 
training need 1982-86 


0 


X 


\o 


0 


0 


0 


12 



Total recruitment and training need 1982-86 = 4 professional staff 

IZ para-professional staff 
clerical staff 



ERJC 



CountrygT. UCltt Table 5.10,3 

SUPPLY AND DEMAND 1982-86: THE SHORT-TERM FORECAST? CCfiRCHl- *?BlfP 





Public 


Academic 


School 


Special 


National 


Archive 


Total 


SUPPLY 

Staff in post at 

31 December 1981 


14 


4 


7 




0 


1 


32 


MINUS 

Likely wastage 
1982-86 


15 


0 


0 




0 


6 




EQUALS 
Supply at 

31 December 1986 


-1 


4 


1 




0 


-4 


12 


DEMAND 

Total posts at 

31 December 1981 


V> 


4 


7 


6 


0 


I 


44 


PLUS 

Growth 1982-86 


0 


0 


o 


0 




0 


o 


EQUALS 

Demand at 

31 December 1986 


% 


4 


7 


6 


e> 


1 


44 


RECRUITMENT AND 

T» r> a TMT "Kit*"* "NTTT* IT 
1 KAIInXANvj INil.il.JJ 

Demand at 

31 December 1986 


% 


4 


7 




0 


( 


44 


X A T "NT T T C 

Supply at 

31 December 1986 


-I 


4 


7 




£> 






EQUALS 
Recruitment and 
training need 1982-86 


21 


0 




o 


O 




32 



Total recruitment and training need 1982-86 = 4 professional staff 

U para-professional staff 
32 clerical staff 



ERIC 16 J 



Country1bl4(b»tt41^W^ Table 5 ' M ^ 

SUPPLY AND DEMAND 1982-86: THE SHORT-TERM FORECAST', 





Public 


Academic 


Sc hool 


Special 


National 


Archive I 


Total 


SUPPLY 

Staff in post at 

31 December 1981 




Id 










20 


MINUS 

Likely wastage 
1982-86 




10 












EQUALS 
Supply at 

31 December 1986 




10 












DEMAND 

Total posts at 

31 December 1981 




22 










IX 


PLUS 

Growth 1982-86 




5 










27 


EQUALS 

Demand at 

31 December 1986 














27 

1 


RECRUITMENT AND 
TRAINING NEED 
Demand at 
31 December 1986 




27 










27 


MINUS 
Supply at 

31 December 1986 




Id 












EQUALS 
Recruitment and 
training need 1982-86 




n 










17 



Total recruitment and training need 1982-86 = Yf professional staff 

O para-professional staff 
5 clerical staff 



9 

ERJC 



167 



Countrylfoflttfo J Tc&fr Table 5.11,2 

SUPPLY AND DEMAND 1982-86: THE SHORT-TERM FORECAST J 'WGfl'f<fcfiSSSfl*Mt. 





Public 


Academic 


School 


Special 


National 


Archive flTotal 


SUPPLY 

Staff in post at 

31 December 1981 




0 










V 


X/TTvTTTC 
XVlxlN U O 

Likely wastage 
1982-86 




V 










0 


EQUALS 
Supply at 

21 December 1986 




0 










0 


DEMAND 

Total posts at 

31 December 1981 




0 










0 


PLUS 

Growth 1982-86 




0 










0 


EQUALS 

Demand at 

31 December 1986 




0 










• 


RECRUITMENT AND 
TRAINING NEED 
Demand at 
31 December 1986 




0 










0 


MINUS 
Supply at 

31 December 1986 




0 










0 


EQUALS 
Recruitment and 
training need 1982-86 




0 










0 



Total recruitment and training need 1982-86 = ff professional staff 

6 para-professional staff 
5 clerical staff 



Country1fenMH64 ToBHf^ Table 5 I(<3 

SUPPLY AND DEMAND 1982-86: THE SHORT-TERM FORECAST* Ct£tftCHC 





Public 


Academic 


School 


Special 


National 


Archive 


Total 


SUPPLY 

Staff in post at 

31 December 1981 




65 












MINUS 

1VJ. 111 w O 

Likely wastage 
1982-86 




5 










5 


EQUALS 
Supply at 

31 December 1986 




to 










fo 


DEMAND 

Total posts at 

31 December 1981 




65 










(6 


PLUS 

Growth 1982-86 




0 










0 


EQUALS 

Demand at 

31 December 1986 














t_ez 

be 


RECRUITMENT AND 

Demand at 

31 December 1986 














65 


X A TTVTT T C? 
MINUb 

Supply at 

31 December 1986 














to 


EQUALS 
Recruitment and 
training need 1982-86 




5 










S 



Total recruitment and training need 1982-86 = Y] professional staff 

ff para-profes sional staff 
& clerical staff 



16 j 



Countr 

SUPPLY AND DEMAND 1982-86: THE SHORT-TERM FORECAST*. 





Public 


Academic 


Sc hool 


Special 


National 


Archive 


Total 


SUPPLY 

Staff in post at 

31 December 1981 


61 


n 


34- 


by 




lo 




MINUS 

Likely wastage 
1982-86 


10 


15 


6 


3d 


6 


b 


7o 


EQUALS 
Supply at 

31 December 1986 


g 

4x 


73 


34 






0 




DEMAND 

Total posts at 

31 December 1981 


120 




26 




35 


16 


295 


PLUS 

Growth 1982-86 


4t 


it 


$ 


IS 


47 


4& 




EQUALS 

Demand at 

31 December 1986 


U 


136 


14 


174 


to 






RECRUITMENT AND 
TRAINING NEED 
Demand at 
31 December 1986 








114 




f * 


CXI 


MINUS 
Supply at 

31 December 1986 


42 


13 


34 




% 


0 


M> 


EQUALS 
Recruitment and 
training need 1982-86 


*9 


bX 


4c 


w 






4» 



Total recruitment and training need 1982-86 = 4ft professional staff 

4(£para-professional staff 
clerical staff 
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Country ^ Table 5.12,2 

SUPPLY AND DEMAND 1982-86: THE SHORT-TERM FORECAST! 





.Public 


Academic 


School 


Special 


National 


Archive 


Total 


SUPPLY 

Staff in post at 

31 December 1981 


m 


1*7 


7? 


<& 


S3 






MINUS 

Likely wastage 
1982-86 




65 


5 


5 


5 






EQUALS 
Supply at 

31 December 1986 








\A9 






IP 


DEMAND 

Total posts at 

31 December 1981 


3ce> 


139 


H 


w 


as 


&> 


74£ 


pT TTC 

Growth 1982-86 




43 


M 


117 


(*, 


65 




EQUALS 

Demand at 

31 December 1986 


369 


Ifl 


119 




91 


lc6 




RECRUITMENT AND 
TRAINING NEED 
Demand at 
31 December 1986 


3«9 


m 


113 


211 


51 


its 




MINUS 
Supply at 

31 December 1986 


■4,1 


72 


73 


14? 


ft 






EQUALS 
Recruitment and 
training need 1982-86 


to 


i°9 


4 


124 


15 


ft 





Total recruitment and training need 1982-86 = 4$ professional staff 

para-professional staff 
clerical staff 
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Country Au.tefc*J»tt# Table 5.fl.3 



SUPPLY AND DEMAND 1982-86: THE SHORT-TERM FORECAST CliERlClty. StHflP 





Public 


Academic 


School 


Special 


National 


Archive 


Total 


SUPPLY. 

Staff in post at 

31 December 1981 


lie 




Sb 


131 


% 






MTNTIS 

AVI liN U vJ 

Likely wastage ' 
1982-86 


do 




36 


0 


6 


b 


its 


EQUALS 
Supply at 

31 December 1986 


IcSD 


g 


<* 




91 


m 


m 


DEMAND 

Total posts at 

31 December 1981 


SSI 


155 


102 


131 


103 


2© 


w. 


PLUS 

Growth 1982-86 






41 


m 


3? 


3I 




EQUALS 

Demand at 

31 December 1986 




tarn 

15? 


1 A i 

144 


Oil 




32& 


2o43 


RECRUITMENT AND 
IRAlJNINCi InLJ^D 
Demand at 
31 December 1986 


957 


m 


144 


2SL 




&c • 


2o43 


\ A T TV. T T T P 

MINUS 
Supply at 

31 December 1986 


66o 


m 




131 


3\ 


274 




EQUALS 
Recruitment and 
training need 1982-86 


3oi 


6\ 


S3 




W 


4 





Total recruitment and training need 1982-86 = 4ft professional staff 

fl^2 para-professional staff 
*]Q clerical staff 
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